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29 July 2008

Dear Stakeholder
National Skills Development Good Practice Awards 2008
The Quality Assurance Department of AgriSETA would like to extend an invitation from the Department of Labour, to companies to participate in the promotion of South African National Standard for Good practice in Skills development. The AgriSETA would like to hear if there are companies who would be interested to participate in such awards. If you are; click here for the NSD Good Practice Awards 2008 Application Form.

Just to refresh on this issue: the promotion of National Standard for Good practice in Skills development was introduced during the establishment of the SETA’S in 2000 and the adoption of NSDS (2000 - 2005). During this period, the Investors In People standard (IIP) was piloted in South Africa. A number of enterprises (private and public) have applied for IIP standard and were awarded this standard.  The standard was then implemented and there were lessons learnt and some challenges were also identified during the implementation of the standard such as the requirements for costly infrastructure, significant resources, assessors and specialist for accreditation as well as costs involved in maintaining the standards. It is against this background that the need has arisen to establish the South African National Standard of Good Practice in Skills Development.

This South African National Standard of Good Practice is linked to the Indicator 2.4 in the NSDS; which provides for the National Standard of Best Practice in Skills Development. Objective 2 of NSDS II (2005 - 2010) which requires that at least 500 enterprises achieve a national standard of good practice in skills development and that the firms achieving the national standard of good practice will automatically get 50% of levy paid for the period during which the standard is maintained

There is a shift with this standard which makes it different from the IIP standard to ensure that the implementation is enabled through:

· Using existing Department of Labour and SETA systems and processes;

· Is cost-effective and sustainable and

· Is inclusive of all enterprises/ organisations in all economic sectors – public and private; large, medium, small; and including statutory bodies, NGOs, CBOs and other community development projects and skills development institutions.

Invitation:

	Category 
	Sub category 

	Public 
	National Government Department 

	
	Provincial Government Department 

	
	Local Government Department 

	Private (non levy paying and levy paying) 
	Large (150+ employees) 

	
	Medium (50 to 149) 

	
	Small (1 to 49) 

	Non levy paying organisations 
	NGO 

	
	CBO 

	Social Development projects/structures and skills development institutions 
	Project Structures, providers, skills development institutions 

	Statutory Bodies 
	SETA’s, and Statutory bodies 


The invitation is extended to the categories as indicated in the matrix below

Attached you will find the application form with sections A to D. 
Please note that it is important to complete the sections per the requirements.  
Section A:
This section requires the applicant to complete all details e.g.  Address, telephone, levy numbers, etc.

Section B:

This section requires an applicant to provide a brief description of the organisation and its purpose. Also explain how the organisation has planned, implemented, monitored and evaluated its skills development interventions. (This section should not exceed more than 2 pages).

Section C:

This section requires an applicant to outline the good practice in Skills Development that used to make this initiative a success. The applicant must give a   short description of the good practice. (This section should not exceed more than 5 pages)
Section D:

This section contains guidelines in the form of matrix with criteria and possible evidence that the applicant is expected to produce for evaluation.


Implementation Framework

 
This document “Implementation Framework: Good Practices in Skills Development” is very important to read in conjunction with the application form.  Click here to read the document.  

This document will enable the applicant to understand 
· the approach of the good practice, 
· the process for implementing the standard; 
· it outlines verification process once you have applied for the award and 
· how the application are going to be adjudicated on various levels.
Should you wish to participate in this Good Practice award in the category that suits you, please forward your application to Mr Fanny Phetla, Quality Assurance Manager  on fanny@agriseta.co.za 
Dates to remember: 
Sunday 31 August 2008 - closing date for companies/employers to submit applications to SETAs 
10 September 2008 - closing date for SETAs to submit their final recommendations to the Department of Labour
Submissions from SETA and Provincial Offices

Mid September
NSA Board approves the list of nominees

NSA Adjudication panel (3 days)
Minister receives and approves the list of organisations and structures for award

Minister receives the list of award nominees

Mid Sept 2008 

Prepare promotional / marketing material (e.g. videos and case studies) of the nominated organisations

15 – 17 October 2008

The winner will be announced at the National Skills Development Conference at an Awards Ceremony
          
Yours thankfully 
         
Fanny Phetla

        
Quality Assurance Manager 
         
AgriSETA











