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Sector Skills Plan

As the National Skills Development Strategy (NSDSII) cycle 

came to an end by March 2011, the Sector Skills Plan was 

not only updated for the next financial year, but a compre-

hensive 5-year plan was developed for the period 1 April 

2011 to 30 March 2016. This plan was developed follow-

ing intensive desk-top research and extensive consultation 

with key structures in the agri-sector as well as consulta-

tion with key government departments. The final document 

was signed off by the AgriSETA Chairperson, Vice-Chair-

person and its line function department and the Depart-

ment of Agriculture, Forestry and Fisheries. This plan was 

submitted to DHET on 30 September 2010, as required, 

and following an evaluation process by a panel of experts 

appointed by DHET it was approved as submitted.

It is traditionally the task of the skills planning and qual-

ity assurance department to take the lead in the an-

nual road shows in that it sets the strategic back-

ground for the year ahead as well as informing 

sector specialists on the Service Level Agreement in 

order to enable stakeholders to align their skills devel-

opment initiatives accordingly. However, this was not 

possible during the financial year as the road shows were 

dependent on the approved Service Level Agreement 

(SLA).  Although the SETA submitted its proposed SLA 

on 30 September 2010, by the end of the financial year 

(31 March 2011) the SLA was not yet approved by DHET.  

As a result the road show had to be postponed to the next 

financial year to be held the months of May/June 2011 

(which falls in the new financial year) will be targeted for this 

purpose.

However, the SETA remained in contact with its stakehold-

ers and via various other interactions it was still able to 

exceed its target on stakeholder contact (actual of 438 

sector specialists interacted with against to a target of 

350).  Apart from these engagements the Skills Planning 

Department also participated in various provincial ini-

tiatives such as Provincial Skills Development Forums, 

Provincial Growth initiatives, focus groups of Offices of 

Premiers and various other public events.

Mandatory Grants

AgriSETA’s gross income grows on an annual basis and 

this year was no exception.  Levy income (the full 1%) grew 

by 4% to R210 million.  As the gross income grows so 

does the mandatory grants.

  

  Enterprise by employment size Number of approved mandatory grant applications (WSP/ATRs) 
   

   1 - 49   701

   50 – 149   412

   150+   257
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Due to the delay in receiving employer files from DHET it 

was not possible to provide an accurate mandatory grant 

payment figure.  Given figures up to November 2010 (De-

cember 2010, January, February and March 2011 still out-

standing), the payout percentage was 74,1%.  Once all 

employer data had been received, it is estimated that the 

payout percentage may grow to 75% (the previous year 

was 72%).  This meant that AgriSETA was successful in 

attracting a higher level of participation from stakeholders 

in the mandatory grant system.

As reported in the past, the quality of WSP/ATRs however 

remained a challenge.  The road show planned for May/

June 2011 will again set aside time to train SDFs in detail.  

A further measure to be implemented for the WSP/ATRs 

to be received by end of June 2011 is that all applications 

for mandatory grants must be submitted online.  Exemp-

tions will only be made where valid reasons were submit-

ted (such as no access to internet).  The system had further 

been refined that it will not be possible, during the comple-

tion phase, to progress from one screen to the next without 

fully and accurately completing the previous.

ABET
 

  ABET level Enrolled  Completed  

  ABET 1  831 315

  ABET 2  962 298

  ABET 3  574 228

  ABET 4  291 172

Whilst enrollment is high (total of 2 658, which exceeds the 

target of 1 000 by 266%) completions remain low (1013 of 

those enrolled).  “Drop-outs” and level progression remain 

a challenge.  So does participation in numeracy – most 

learners choose to only complete communications.

Bursaries, Interns, Workplace Experience and 
Apprenticeships (BIWA)

Bursaries, internships, workplace experience and appren-

ticeships focused directly on addressing indentified scarce 

skills in the sector.  These initiatives were successful. A 

growing number of participants are supported each year.

 Learning type Actual for 2010/11

 Bursaries  183

 Interns  546

 Workplace experience  166

 Apprenticeships*  83

The above total of 978 learners in critical, scarce skills was 

a growth of 18,5% over the previous financial  year (825).

Support to small BEE firms, NGOs, CBOs and 
Co-operatives

The AgriSETA needed to support small black enterprises, 

co-operatives and community based organisations as so 

many of them focus on agriculture as a means of survival 

or as business enterprise.  It was our attempt to focus on 

those what have the potential to become commercial en-

terprises.  Most support was in the form of mentorships, 

which was a very successful intervention technique.  With 

NSDS III focusing even more on rural development, this 

engagement of AgriSETA will become more important.

 Enterprise type Actual supported for 2010/11

 

 BEE firm  91

 NGO/CBO/Co-operatives  165

This represents a growth of 51% over the previous 

financial year (169).

Land Reform and Restitution

A Project Manager was appointed in April 2010 and 

approval of the R44 million from the National Skills Fund 

(NSF) was received in May 2011.  Due to the delay in 

approval and the reduction in the amount (R44 million 

rather than R88 million) it led to:

• A revised implementation plan being concluded during 

May 2010 and submitted to the NSF. The actual Ser-

vice Level Agreement was received during September 

2010;

• The development of selection criteria to assist the 

Department of Rural Development and Land Reform 

(DRDLR) when they select projects. The selection of 
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 projects by the Department was concluded in July 2010 

after continued fruitless follow-ups and visits to prov-

inces, it took more than planned to get the selected 

 list of projects, and this was attributed to by the 

 reluctance of provinces to proactively perform this task. 

Three provinces (Limpopo, KwaZulu-Natal (KZN), and 

Mpumalanga) were brought forth as the pilot sites for 

the AgriSETA project, these provinces were argued to 

be having high numbers of settled rural claims, with 

adverse effect on agricultural development. Sixty two 

projects were selected (33 Limpopo, 13 Mpumalanga 

and 16 KZN);

• A service provider, Womiwu Rural Development was 

appointed to develop standardized audit tools for us 

when assessing the skills audit and the functionality 

of the selected projects. The development of the said 

tools and the testing thereof was concluded in August 

2010; and

• An advertisement of tender, adjudication, appointment 

of providers, and orientation of those appointed was 

done between September and October 2010. A total 

of 23 proposals were received and only 8 providers 

were ultimately appointed. The actual assessments 

were conducted between November 2010 and January 

2011. 

Identification of intervention programmes responsive to 

corporate governance training and coaching, production 

training and mentorship took place between February and 

March 2011. Corporate governance training was rolled 

out in Limpopo in partnership with Limpopo Agribusiness 

Development Alliance (LADA), and the Farm Together 

Programme in Mpumalanga. 

The AgriSETA managed to establish provincial offices in 

both Mpumalanga and KZN.

The shifting of responsibility from the Directorate Land 

Reform to the Directorate Social Technical Rural Infrastruc-

ture Facilitation (STRIF) brought confusion of who was 

actually responsible for the project within the DRDLR 

and as such attempts to get senior management to 

participate in the Strategic Steering Committee was met 

with frustration. 

A National Working Committee comprised of officials in the 

three provinces was established and it was the only point 

of reference with regard to the actual implementation. 

Provincial forums in both Limpopo and KZN were estab-

lished and their participation paved development of in-

terventions responsive to the unique challenges faced by 

land reform projects. The AgriSETA’s provincial offices are 

housed in some of the SETA’s provincial partners, namely 

Agribusiness Development Agency (ADA) in KZN, and the 

Mpumalanga Shared Service Centre.

Apprenticeships

Apprenticeships under the auspices of the AgriSETA 

gathered momentum. 

The NSF and AgriSETA sponsored Apprenticeships which 

commenced in 2008 and it was in its closeout phase; 97 

apprentices from a total of 285 already attempted Trade 

Tests in pursuit of an Artisan qualification and 17 discontin-

ued. The remaining 171 of this particular group are expect-

ed to exit the Apprenticeship programme by March 2012. 

The AgriSETA had a total of 319 registered apprentices in-

clusive of the remaining NSF – AgriSETA apprentices at the 

end of March 2011. Based on the trends of 2010-2011 the 

SETA is optimistic that 90% of the candidates that acquired 

Artisan status via the AgriSETA apprenticeship venture will 

land a permanent position in the agricultural sector. 

The AgriSETA Apprenticeship Department improved on ser-

vice delivery by offering a one-stop service to its employers 

as primary beneficiary. Acknowledging that development 

of artisans was not a core business of the AgriSETA, the 

SETA entered into a Memorandum of Understanding with 

the Manufacturing Engineering and related service SETA  

(MerSETA) to expand on the range of apprenticeships of-

fered to the agricultural sector. The Trade Test Certificate 

had been redesigned and it proudly displayed the logos 

of the AgriSETA and the Department of Higher Education 

and Training. 

A comprehensive set of AgriSETA Policies and Procedures 

had been developed and these are available on the 
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Skills Planning Personnel

 Name Race Gender Position

 VACANT    Skills Planning Manager

 Bursaries, Internships, Work Place Experience, Apprenticeships (BIWA)

 Theuns Henning  White Male Skills Planning Admin Manager

 Johan Kraftt White Male  Apprenticeship Manager

 Ina Du Preez White Female BIWA Administrator

 Adult Basic Education and Training (ABET) 

 Marissa Kok White Female ABET Administrator 

 Mandatory Grants 

 Amandie Gerber  White Female Grants Co-ordinator

 Racquel Bergman  Coloured Female Grants Assistant

 Sipho Ndala African  Male Grants Assistant

 Skills Reporting

 Johannah Masombuka  African Female Skills Reporting Co-ordinator 

 Stella Mokgoko African  Female Data Capturer

 Shirley Mbiko African  Female Data Capturer

 Land Restitution  

 Sello Khoza African  Male  Manager: Land Restitution 

 Itumeleng Kgwadi African Male Data Capturer

 Paulina Mokazi African  Female  Project Co-ordinator: Land Reform

 Jabu Sibiya African  Female Project Co-ordinator: Land Reform 

AgriSETA website. Templates and documents relating to 

the Apprenticeship Policy and Procedures are conveniently 

electronically linked for quick access. This facility already 

proved to be a great benefit to the sector. Objectives to 

extend development of Artisans for the 2011– 2012 finan-

cial year are based on the capacity of the sector to absorb 

qualified artisans and to contribute to the national targets 

set by the Honourable Minister of Higher Education and 

Training. 

Skills Planning Committee  

Dr Di Goodwin  SA Green Industry Council (SAGIC)

Dr Gehard Neethling  Red Meat Abattoir Association (RMAA)

Mr Eliasa Mahlo  National African Farmers Union (NAFU)   

Mr Katishi Masemola  Food and Allied Workers Union (FAWU)  

Mr Pieter Dirks Food and Allied Workers Union (FAWU)  

Mr Julius Mano National Union of Food Beverages Wines Spirits & Allied Workers 

  Union (NUFBWSAW)
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