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Staff Development

Staff development is one of the core visions of the CEO who believes that the SETA can only 

perform better with a well-trained and equipped staff.  

Several afternoon sessions on internal policies as well as on the Service Level Agreement (SLA) 

were held with the staff.

Staff members attended the following courses: 

+Ms Annetjie Labuscagne, Ms D Dhlongolo, Ms Denise Isaacs and Ms Francina Mphele 

attended a two-day Advanced Accounts Payable course hosted by Training B2B.   

+Ms Minah Matloa was funded by the SETA to study towards a BEd Honours: Quality 

Assurance and Assessment from which she graduated in March 2010.  

+All staff members attended a one-day inhouse Public Finance Management Act (PFMA) 
course where certificates were received after completing the course.  The course was 
presented by Peakford Management Consultants.  

+A two-day inhouse Business Writing Course (NQF level 3) presented by Mosedimosi 

Business Training cc was attended by all staff members.  All attendees received certificates.

+Five staff members – Ms Annetjie Labuscagne, Ms Farhana Rahaman, Ms Shereen Wentzel, 

Ms Rita de Bruyn and Ms Caren Cleinwerck – attended a Minute-Taking Course.

+Ms Racquel Bergman and Mr Menzi Ngcobo attended a three-day Level 1 First-Aid Course 
hosted by St John's Ambulance. 
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Annual General Meeting and 
Conference 

T h e  M a r k e t i n g  a n d  C o m m u n i c a t i o n s  

Department hosted a successful Annual General 

Meeting and annual conference in October 2009.  

The event was attended by 150 stakeholders.  A 

new Chairperson, Mr Sipho Khumalo, was 

elected.  Mr Jack van Dyk was elected as Vice-
Chairperson.  Mr Julius Mano of the National 
Union of Food, Beverages, Wine Spirits and Allied Workers (NUFBWSAW) was 
welcomed onto the AgriSETA Board, along with Ms Jacqueline Ambrose of the South African 

Poultry Institute and Ms Jenny Matthews of Grain South Africa.  Mr Piet du Plooy replaced Ms 

Adele van den Berg of the union Solidarity.  

The topic of the conference was “Mentoring within the Agricultural sector”.  Guest speakers 
included Mr Deon van der Ross of Oos-Vrystaat Kaap Operations Limited (OVK), representatives 

from Magalies Graan Kooperatief (MGK), Mr Joe Kgabokoe of the Department of Agriculture, 

Forestry and Fisheries, and Ms Ria de Voss (on behalf of the Chief Land Claims Commissioner, Mr 

Blessing Mphela) from the Department of Rural Development and Land Reform.  Mr Kaizer 

Thobedi of the CCMA also made a presentation on the Training Lay-off Scheme.  The conference 
was attended by approximately 160 stakeholders.  

M

Two ISOEs, Koue Bokkeveld and National Training Institute received certificates. 

MARKETING AND COMMUNICATIONS



As in previous years, stakeholders were treated to a Gala Dinner where the guest speaker was the 

Director-General of the Department of Rural Development and Land Reform, Mr Thozi Gwanya. Mr 

Gwanya focused on the Comprehensive Rural Development Programme Framework for Land 

Reform.  All of the presentations can be accessed on the AgriSETA website.  

2010 National Roadshows

Exhibitions

During the months of February and March 2010, the Marketing and Communications Department 
assisted with the arrangements for the national roadshows which were held in eight provinces 
and attended by approximately 650 stakeholders.  Presentations by the AgriSETA Management 
informed stakeholders of the changes brought about by the move from the Department of Labour 
(DoL) to the Department of Higher Education and Training (DHET).  The very complicated QCTO 
was explained by Mr Herman van Deventer.  

The workshops focused on the Skills Planning Department discussing pertinent issues such as the 
move to the Ministry of Higher Education and Training, the new Service Level Agreement with the 
Department Higher Education and Training (DHET) and how it affects the discretionary funds.  
Learnerships, skills programmes as well as the issue of designing and submitting the Workplace 
Skills Plan and Annual Training Report were also discussed. 

Stakeholders indicated that the presentations had been very informative and that the information 
which had been provided had enlightened them and would be beneficial to them.  There was a call 
for these roadshows to be held twice a year and for stakeholders to be kept updated with relevant 
information.  The only downside to the expansion of the SETA environment was that some 
stakeholders could not understand all the new acronyms.  

Various exhibitions were held during the period under review. Highlights included the exhibition 
at the Budget Vote speech held at parliament; the exhibition at the AgriMega Week in Bredasdorp, 
where some farm workers left their workplaces as early as 3:00 to attend the festivities; and the 
exhibition at the Red Meat Abattoir Association (RMAA) where stakeholders in the red meat 
industry were addressed.  

AgriSETA also participated in the first-ever InterSETA Conference hosted at Gallagher Estate in 
Midrand.  There was a very good turn-out, with over 1 000 delegates attending.  A call was made 
for SETAs to work together to support the youth, as well as for the CEOs and chairpersons of the 
SETAs to form a council that would assist in coordinating SETA activities.

Several graduation ceremonies were also targeted and information packs were handed out to 
attendees.    
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Advertising

Department of Agriculture HIV/AIDS Workshops

World Aids Day 

Advertisements were placed in the NuFarmer newspaper which is distributed nationally.  The CEO, 
Mr Jerry Madiba, was interviewed on the topic of mentoring, which was also the topic of our 
annual conference.  

To reach our fellow female farmers, an article and advertisement was placed in the Rural Women 
Empowerment magazine.  This publication covers the Agriculture, Agro Processing and 
Manufacturing sectors and is distributed in Mpumalanga, Limpopo, Eastern Cape, Free State, 
North-West and KwaZulu-Natal.  

Prior to celebrating World AIDS Day, the National Department of Agriculture, Forestry and 
Fisheries (DAFF) in collaboration with the Food and Agriculture Organization (FAO), invited 
AgriSETA to attend a national workshop in continuation of an initiative to encourage participation 
in developing a comprehensive HIV and AIDS strategy and implementation framework for the 
agricultural sector.  The workshop aimed to reinforce a sector-wide response to the management 
and control of the HIV and AIDS epidemic.

With World AIDS Day celebrated on 1 December, the AgriSETA participated in remembering the 
victims affected by the virus.  Staff members had the option of doing Voluntary Counselling and 
Testing (VCT).  In addition to the VCT, a Wellness Day was arranged for the staff to check their 
glucose levels, cholesterol, blood pressure and body mass index (BMI).  A total of 32 employees 
participated in the Health Risk Assessment (HRA) process.  Testing was conducted by the Careways 
Group.

Members of the Careways Group with Mr Madiba (centre).
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Website Hits

Apr-09 May-09 Jun-09 Jul-09 Aug-09 Sep-09 Oct-09 Nov-09 Dec-09 Jan-10 Feb-10 Mar-10

Total number of visitors 9992 12835 14266 12849 12685 15506 16077 13618 11193 14463 15461 13832

Total number of visits 40520 54294 59209 47140 39533 43061 43771 39637 30870 46129 47632 51574

The website still serves as a means of contacting our stakeholders.  Mail shots are sent to inform 
stakeholders of urgent matters and of information required from them.  
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Staff Development

As a sector working mainly with public funds, staff attended a Public Finance Management Act 

(PFMA) programme which was 

held on one day and was 

p r e s e n t e d  b y  P e a k f o r d  

Management Consultants.   

Employees received certificates 

for attending the course.  

Staff also attended a two-day 

inhouse course, Better Business 

Writing Skills (NQF 3), hosted by 

Mosedimosi Business Training 

cc.  This was aimed at improving 
our correspondence with our 
stakeholders.  

Strategic Meeting

A two-day strategic session was held where Management informed staff on the way forward for 
the 2010/11 financial year.  Shortfalls within the departments were identified and ways of 

dealing with these were discussed.  Staff gave inputs relating to their departments in order to 

form better synergies with other departments.  
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