
Support to small Black Economic Empowerment (BEE) firms, Non-
governmental Organisations (NGOs), Community-based Organisations 
(CBOs) and Cooperatives

The need for rural development is the main driving force behind AgriSETA's investment in BEE 
firms/NGOs/CBOs/Coops.  Whilst this investment can take various forms (learnerships, skills 
programmes, ABET, etc), the main focus is on mentorships.  By allocating funding mainly to large 
Agribusinesses, these enterprises are being supported to engage experienced mentors who in 
turn assist selected small and emerging enterprises.

A total of R6,9 million was invested in supporting the above.

Enterprise type Actual for 2009/10

BEE firm 41

NGO/CBO/Cooperative 128

72 73
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NNSDS OBJECTIVES (PERFORMANCE INFORMATION)

Skills for Sustainable Growth, Development and Equity

Objective 1:  Prioritising and communicating critical skills for sustainable growth, 
development and equity

AgriSETA Target

Annual Guide with SETA 
information, focusing on 
scarce skills

Annually train 350 Skills 
Development Facilitators 
(SDFs) countrywide

NSDS Success Indicator

Success Indicator 1.2 

Progress/Compliance

650 SDFs trained

Variance 

+300 or +85%

Due to the changeover to 
on-line submissions of 
WSP/ATR's a special effort was 
made to reach out to as many 
stakeholders as possible with 
the roadshow.  Also this 
roadshow was expanded to 
11 venues across South Africa

218 large firms 
(150 + employees) 

and 436 medium 

(50 – 149 employees) 
to receive mandatory 
grants 

Success Indicator 2.1 

234 Large

393 Medium

Large: +16 or +7% 

Medium: -43 or -10% 

Medium and small firms are 

a large proportion of 

AgriSETA stakeholders.  
Their small levy does not 
motivate them sufficiently 

to submit WSP/ATRs as the 
50% mandatory grant does 
not justify the effort.

Objective 2:  Promoting and accelerating quality training for all at the workplace

AgriSETA TargetNSDS Success Indicator Progress/Compliance Variance 

Large and medium firms' 
employment equity targets 

are supported by skills 
development. Impact on 

overall equity profile 
assessed.    

Timeous design and 
delivery of the SSP and 
its annual updating 

Success Indicator 1.1 

Submitted as required 

by 31 August 2009

NilSkills development 
supports national and 
sectoral growth, 
development and equity 
priorities.

Information on critical skills 
is widely available to 
learners.  Impact of 
information dissemination 
researched, measured and 
communicated in terms of 
rising entry, completion 
and placement of learners.
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980 small enterprises to 
receive financial support

Skills development is 
supported in at least 40% 

of small levy-paying firms 

and the impact of the 
support is measured.

649 Small -331 or -34%
Similar to the comment in 

2.1 

AgriSETA TargetNSDS Success Indicator Progress/Compliance Variance 

Success Indicator 2.2

30Annual increase in the 
number of small BEE firms 
and BEE cooperatives 

supported through skills 
development.

Progress measured 
through an annual survey 
of BEE firms and BEE 
cooperatives within the 
sector from the 2nd year 
onwards.  Impact of 
support measured.

41

Success Indicator 2.5
+11 or +37%

Mentorship programme 
resulted in farmers/ 
specialists supporting more 
BEE firms than planned.  This 
is a positive development.

The target for 2009/10 

was 4 700 enrolments 

and 2008 achievements 
at any level

Number of workers 
enrolled and who have 
achieved at least one ABET 
subject at any level.

2 596 registered and 

1 310 achieved

Success Indicator 2.7

-2 104 or -45% and 
-698 or -35% 
This target is consistently 
not achieved mainly due to 
the high age of participants 
and non-progression 
beyond ABET 1 language.  

Learners do not progress to 

numeracy or higher levels of 
ABET.

Assisting employed 
workers on learning 
programmes.

The target for 2009/10 

was 1 800  learners to 

enrol and 900 to 
successfully complete

Number of workers 
assisted to enter and at 

least 50% successfully 
complete programmes, 
including learnerships and 
apprenticeships, leading to 

basic entry, intermediate 
and high-level scarce skills. 

Impact of assistance 
measured. 

6056 registered and 

5602 successfully 

completed

Success Indicator 2.8

+4 256 or +236% and
+4 702 or +522%

This large over-achievement is 
the result of two factors:

· Preference in the sector to
engage in skills programmes,
which are short in nature and
release funds for additional
approvals.

· A concerted effort was made
to close down old projects
which did not perform and
the excess funds so generated
used for additional allocations.

74 75
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Objective 3:  Promoting employability and sustainable livelihoods through skills 

development

AgriSETA TargetNSDS Success Indicator Progress/Compliance

20 NGOs, CBOs or other 

non-paying enterprises 
assisted with skills 
development

Success Indicator 3.2 
128 +108 or +540%

Support is mainly in the form 

of mentorships.  As for 2.5, in 

practice mentors support 
more beneficiaries than what 
was originally planned.  This is 

a positive development.

At least 2 000 non-levy-

paying enterprises, NGOs, 
CBOs and community-
based cooperatives 

supported by skills 

development.

Impact of support on 
sustainability measured 
with a targeted 75% 
success rate.

Objective 4:  Assisting designated groups, including new entrants, to participate in 

accredited work – integrated learning and work-based programmes to acquire critical skills 
to enter the labour market and self-employment

AgriSETA TargetNSDS Success Indicator Progress/Compliance

800 learners from the 
unemployed sector 
supported via learning 
programmes of which 

400  complete 

Success Indicator 4.1

5 494 entered and 

4 319 completed 
successfully

+4 694 or +587% and
+3 919 or +980%

Refer to comments made in 
2.8.  Key reasons:

Popularity of skills 

programmes vs. Learnerships, 
releasing funds for additional 
allocations

Closing down of old projects 

and reallocation of un-utilised 
funds.

Number of unemployed 
people assisted to enter 
and at least 50% 
successfully complete 
programmes, including 

learnerships and 
apprenticeships, leading to 
basic entry, intermediate 
and high-level scarce skills.  
Impact of assistance 
measured. 

50 unemployed learners 
exposed to Critical Skills 
Programmes of whom 

35 are placed

Success Indicator 4.2
59 engaged and 

58 placed

+9 or +18% and 
+35 or +100%
Enrollments marginally higher 
than planned, placements 
substantially higher.  Due to 
the fact that learners work in 
enterprises for a year, most are 
employed by the owner/ 
manager after a year thus 
exceeding the departments 
expectation of 70% placement.

Number of young students 
in sector-relevant 
programmes from FET and 

HET institutions assisted to 
gain work experience, of 
whom at least 70% 
successfully find 
placement. 

Variance 

Variance 
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development
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than planned, placements 
substantially higher.  Due to 
the fact that learners work in 
enterprises for a year, most are 
employed by the owner/ 
manager after a year thus 
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expectation of 70% placement.

Number of young students 
in sector-relevant 
programmes from FET and 
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gain work experience, of 
whom at least 70% 
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Variance 

Variance 
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AgriSETA TargetNSDS Success Indicator Progress/Compliance

2 ISOEs supported

Success Indicator 5.1

0 -100%

The five year target for ISOE's 
were already achieved in the 
previous financial year.

Management took an active 
decision not to, in this financial 
year extablish additional ISOEs 
for two reasons:

· AgriSETA decided to review

its approach to ISOEs

· As the target is already

achieved, it was deemed
appropriate to await the

impact of the new SETA

landscape and NSDSIII prior
to establishing additional

ISOEs

SETA recognises and 
supports at least 5 Institutes 
of Sectoral or Occupational 
Excellence (ISOEs) within 
public or private institutions 
and through Public Private 
Partnerships (PPPs) where 
appropriate.

These are spread as widely as 
possible so that people can 

attain identified critical 
occupation skills the 
excellence of which is 
measured in terms of the 
number of learners 
successfully placed in the 
sector and employer-
satisfaction ratings of their 
training. 

Variance 

Objective 5:  Improving the quality and relevance of provision

AgriSETA TargetNSDS Success Indicator Progress/Compliance

50 persons exposed to 

new ventures

Success Indicator 4.3

58 +8 or +16%

Overachievement due to some 
learners from previous year 
only loaded on the MIS in this 
financial year.

Number of young people 
trained and mentored to 

form sustainable new 

ventures and at least 70% 
of new ventures in 

operation 12 months after 

completion of programme.

Variance 

Support 0 provincial 

providers to deliver new 
venture creation

Success Indicator 5.2

0 NilEach province has at least 2 

accredited provider 
institutions to manage the 
delivery of the new venture 
creation qualification.

70% of new ventures still 
operating after 12 months 

will be used as a measure of 

the institution's success.

76 77
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AgriSETA TargetNSDS Success Indicator Progress/Compliance

Outcome of annual 
SAQA audit. Maximum 

possible score: 3

Success Indicator 5.3

1.8 (as for previous 
year – 3-year cycle)

A rating of between 1 and 2 
is defined as “room for 

improvement, whist a rating 

of 2 and above is defined as 
“meeting requirements”.  

In this context the AgriSETA 

is marginally below the 
acceptable rating and the 

ETQA is attending to this 

matter.

NLRD upload rating:  Yellow

(Definition: 
Green = 75% or more; 
Yellow = 50% or more, 

but less than 75%; 
Amber = 25% or more, 

but less than 50%; 
Red = Less than 25%)

Measurable improvement 
in quality of services 

delivered by skills 

development institutions 
and those responsible for 

the implementation of the 

NQF.

Variance 
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