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SSKILLS PLANNING PROGRAMME

Sector Skills Plan

Mandatory Grants

Work on updating the Sector Skills Plan (SSP) over the past five 
years culminated in its being submitted on the due date, 
which was 31 August 2009.  This submission included the 
update for 2010/11.  In essence, chapter 4 – concerning scarce 
and critical skills – was updated.  It should be noted that a new 
SSP for the five-year period April 2010 to March 2015 should 
have been developed in 2009.  However, this did not happen, 
as government extended NSDS II for another year (to March 2011).  Whilst the reasons are 
understood, the current SSP remains a challenge as it is quite dated and should have been redone 
completely.

It is required of SETAs in their annual Service Level Agreement with the Department of Higher 
Education and Training that they inform sector specialists and SDFs of developments at the SETA, 
as well as of the status of scarce and critical skills.  Although we aimed to reach 350 SDF/Sector 
Specialists, a total of 650 SDF/Sector Specialists attended the sessions in our national roadshow in 
February/March 2010.  In order to reach out to stakeholders, sessions were held at 11 venues, 
namely Pretoria, Cape Town, Durban, Bloemfontein, Klerksdorp, Polokwane, Nelspruit, East 
London, Port Elizabeth, Upington and George.  This was the most extensive roadshow conducted 
by AgriSETA since its inception.  Stakeholders expressed their appreciation for this effort and this 
was reflected in the formal feedback received after each session.

Stakeholders told us that the sessions provided useful information.  Presentations were of a high 
quality and the information conveyed was beneficial to the stakeholders.  Stakeholders requested 
that roadshows be held twice a year as there seem to be many changes affecting training 
providers.  There was a call for more focus on Skills Development Facilitators, specifically around 
the Workplace Skills Plan.   

AgriSETA's gross income has been growing annually and this year was no exception.  Levy income 
(the full 1%) grew by more than 10% to R202 338 453, 23.  As the gross income grows so do the 
mandatory grants.

Enterprise by Number of approved mandatory

employment size  grant applications (WSP/ATRs) Value

1 - 49 591 R6 124 674,74

50 - 149 259 R5 865 059,27

150+ 337 R39 469 135,71

70 71
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The quality of WSPs/ATRs, however, remains a challenge.  Incomplete or incorrect documents are 
frequently submitted.  These are then returned with specific instructions on how to rectify the 
errors.  Even so, the documents that are resubmitted still contain errors.  During the previous 
financial year special efforts were made at roadshows (March 2009) to orientate SDFs on the detail 
of these plans/reports. However, the impact was limited as the quality of WSPs/ATRs did not 
improve measurably.  A decision was therefore taken that all enterprises with more than 50 
employees will in future have to complete the on-line version of the WSP/ATR.  We believe this will 
improve submissions and have a positive impact on the reporting processes.  

As reported over the last few years, ABET remains a challenge.  Limited numbers of learners 
complete a full level (both communication and numeracy).  Communication is popular, but 
learners prefer to leave the programme rather than engaging in numeracy.  Also, once a learner 
has completed a level, he/she is not motivated to progress to the next level.

Adult Basic Education and Training (ABET)

A total of R11 615 356,07 was invested in ABET in this financial year.

Bursaries, internships, workplace experience and apprenticeships focus directly on addressing 
identified scarce skills in the sector.  These initiatives have been successful and a growing number 
of participants are being supported each year.

Bursaries, Internships, Workplace Experience and Apprenticeships (BIWA) 

ABET level Enrolled Completed

ABET 1 1 252 754

ABET 2 793 299

ABET 3 313 150

ABET 4 188 107

Learning type Actual for 2009/10

Bursaries 184

Internships 443

Workplace experience 117

Apprenticeships* 81

* In the previous financial year it was reported that the AgriSETA had started funding apprenticeships from its own 

funds, due to the National Skills Fund (NSF) delaying the approval of AgriSETA's application for financial support 
for this project.  Subsequently the NSF finally approved the funding, and, after adjusting budgets, the NSF is now 

funding most of the expenses. This will continue until all their funds are exhausted, after which AgriSETA will 

continue with the funding.  In this way both parties will contribute fully as was originally planned.

A total of R19,5 million was invested in BIWA for the 2009/10 financial year.
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The quality of WSPs/ATRs, however, remains a challenge.  Incomplete or incorrect documents are 
frequently submitted.  These are then returned with specific instructions on how to rectify the 
errors.  Even so, the documents that are resubmitted still contain errors.  During the previous 
financial year special efforts were made at roadshows (March 2009) to orientate SDFs on the detail 
of these plans/reports. However, the impact was limited as the quality of WSPs/ATRs did not 
improve measurably.  A decision was therefore taken that all enterprises with more than 50 
employees will in future have to complete the on-line version of the WSP/ATR.  We believe this will 
improve submissions and have a positive impact on the reporting processes.  

As reported over the last few years, ABET remains a challenge.  Limited numbers of learners 
complete a full level (both communication and numeracy).  Communication is popular, but 
learners prefer to leave the programme rather than engaging in numeracy.  Also, once a learner 
has completed a level, he/she is not motivated to progress to the next level.
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A total of R11 615 356,07 was invested in ABET in this financial year.
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of participants are being supported each year.
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funds, due to the National Skills Fund (NSF) delaying the approval of AgriSETA's application for financial support 
for this project.  Subsequently the NSF finally approved the funding, and, after adjusting budgets, the NSF is now 

funding most of the expenses. This will continue until all their funds are exhausted, after which AgriSETA will 

continue with the funding.  In this way both parties will contribute fully as was originally planned.
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Support to small Black Economic Empowerment (BEE) firms, Non-
governmental Organisations (NGOs), Community-based Organisations 
(CBOs) and Cooperatives

The need for rural development is the main driving force behind AgriSETA's investment in BEE 
firms/NGOs/CBOs/Coops.  Whilst this investment can take various forms (learnerships, skills 
programmes, ABET, etc), the main focus is on mentorships.  By allocating funding mainly to large 
Agribusinesses, these enterprises are being supported to engage experienced mentors who in 
turn assist selected small and emerging enterprises.

A total of R6,9 million was invested in supporting the above.

Enterprise type Actual for 2009/10

BEE firm 41

NGO/CBO/Cooperative 128

72 73

Skills Planning Committee Skills Planning Personnel

Skills Planning Committee

Dr Di Goodwin South African Green Industry Council (SAGIC)

Dr Gerhardus Neethling Red Meat Abattoir Association (RMAA)

Mr Eliasa Mahlo National African Farmers Union (NAFU)

Mr Katishi Masemola Food and Allied Workers Union (FAWU)

Mr Pieter Dirks Food and Allied Workers Union (FAWU)

Mr Julius Mano National Union of Food, Beverages, Wines Spirits and Allied Workers (NUFBWSAW)

Mr Johann Engelbrecht Skills Planning Manager

Mr Theuns Henning Manager: Skills Planning 
Administration

Ms Ina du Preez BIWA Administrator

Ms Marissa Kok ABET Administrator 

Ms Shereen Wentzel Sub-sector Committee 
Administrator

Ms Amandie Gerber Grants Coordinator

Ms Racquel Bergman Grants Assistant

Ms Lulu Engelbrecht Grants Assistant

Ms Johannah Masombuka Skills Reporting 
Coordinator 

Ms Shirley Mbiko Data Capturer

Mr Itumeleng Kgwadi Data Capturer 

Mr Sipho Ndala Data Capturer 

Skills Planning Personnel Skills Planning Personnel 
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NNSDS OBJECTIVES (PERFORMANCE INFORMATION)

Skills for Sustainable Growth, Development and Equity

Objective 1:  Prioritising and communicating critical skills for sustainable growth, 
development and equity

AgriSETA Target

Annual Guide with SETA 
information, focusing on 
scarce skills

Annually train 350 Skills 
Development Facilitators 
(SDFs) countrywide

NSDS Success Indicator

Success Indicator 1.2 

Progress/Compliance

650 SDFs trained

Variance 

+300 or +85%

Due to the changeover to 
on-line submissions of 
WSP/ATR's a special effort was 
made to reach out to as many 
stakeholders as possible with 
the roadshow.  Also this 
roadshow was expanded to 
11 venues across South Africa

218 large firms 
(150 + employees) 

and 436 medium 

(50 – 149 employees) 
to receive mandatory 
grants 

Success Indicator 2.1 

234 Large

393 Medium

Large: +16 or +7% 

Medium: -43 or -10% 

Medium and small firms are 

a large proportion of 

AgriSETA stakeholders.  
Their small levy does not 
motivate them sufficiently 

to submit WSP/ATRs as the 
50% mandatory grant does 
not justify the effort.

Objective 2:  Promoting and accelerating quality training for all at the workplace

AgriSETA TargetNSDS Success Indicator Progress/Compliance Variance 

Large and medium firms' 
employment equity targets 

are supported by skills 
development. Impact on 

overall equity profile 
assessed.    

Timeous design and 
delivery of the SSP and 
its annual updating 

Success Indicator 1.1 

Submitted as required 

by 31 August 2009

NilSkills development 
supports national and 
sectoral growth, 
development and equity 
priorities.

Information on critical skills 
is widely available to 
learners.  Impact of 
information dissemination 
researched, measured and 
communicated in terms of 
rising entry, completion 
and placement of learners.
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