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AgriSETA’s Vision, Mission and Values 
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Performance: Trend Analysis
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Tracing our learners

AgriSETA commissioned a research to trace the beneficiaries of all the learning programs completed from the

financial years 2015/2016 to 2017/2018.

The objectives of the tracer study were:

• To gather data about the effectiveness of AgriSETA funded learning programmes

• To understand the social, economic and technical effects of these interventions

• To determine the nature of employment of beneficiaries and learner absorption rates into the labour

market

• To determine whether the learners established their own businesses after completing these learning

programmes.
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Key findings: Employment status
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• Over 50% of beneficiaries who took part in the survey were unemployed. Of those

who are unemployed, ninety three percent revealed that they were still looking for

a job

• The main reasons mentioned by beneficiaries for not having a job was said to be

the lack of job opportunities (38%) and the lack of right skills to penetrate the

labour market (10%).



8

1%

2%

2%

2%

2%

3%

4%

5%

20%

21%

37%

Improve conditions of facility / neat
accommodation & safety

Provide transport / do training in local areas to
avoid travelling

Improve on communication

Improve on trainers who are not qualified / allow
students to ask questions

Provide equipment for practical training and
facilities

Train more people / create awareness of such
programmes

Increase the stipend

Give people certificate on time to apply for jobs

Create job opportunities / after training
assistance

Nothing

Lengthen the programme / thorough training

n=1064

Beneficiaries had various suggestions with

regard to how the various learning programmes

may be improved. The top three reasons which

beneficiaries suggested were as follows:

• Increasing the period of the programme

(37%),

• Creating job opportunities after training

(20%) as well as providing beneficiaries with

qualification certificates upon completion of

the programme.

Suggested improvements to AgriSETA 

programmes



9

• AgriSETA should audit the training institutions that provides the training to ensure that the

institution are well structured in terms of the infrastructure (space), sufficient learning material

and equipment.

• Have facilitators who are professionals and are experts in their respective fields to ensure that

they provide meaningful training which learners can utilise once they complete the programme.

• Conduct training specifically for facilitators to ensure they are able to transfer their knowledge

and skills to learners.

• Avoid changing facilitators in the middle of the programme to enable facilitators to identify

learner shortfalls and have enough time to work on them.

• Facilitators should be multilingual to ensure they are able to accommodate a diverse pool of

learners, thus improving on communication and issues of language barriers which are

encountered during the learning programmes.

Recommendations from the study
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Longer term organisational priorities  

• Increase revenue to above R1billion rand

• Increase learning opportunities within Agricultural workplaces

• Increase worker skills levels 

• Rapidly increase skills levels of small and subsistence entities 

to create stability, economic growth and improved access to the 

Agricultural value chain

• Provide appropriate support for agricultural and rural 

development to ensure that the sector grow and is transformed 

towards full inclusivity

• Establish longer term impactful partnerships with employers, 

commodity organisations and organised labour.
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Medium term organisational priorities  

• Improve AgriSETA’s audit opinion to unqualified without material adjustments

• Further improve the organisational performance of predetermined objectives to 

above 90%

• Increase project spending  and reduce Discretionary reserves

• Focus on improved project management within the organisation

• Expand the current capacity within the organisation especially within the 

research and Monitoring and Evaluation areas

• Research based support to beneficiaries of the land redistribution process

• Focus on the Economic recovery of the sector through focused skills 

implementation.  

• Integrated marketing and communication strategy to uplift AgriSETA footprint 

• Increased stakeholder consultation in formulating organisational strategic 

documents ( APP, SP, Strat Plans)
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Cash Reserves : Discretionary Grant Reserves

• In terms of our mandate from the Skills Development Act No. 97 of 1998, 

AgriSETA facilitates skills development in the Agricultural Sector, through 

disbursement of grants for implementation of learning programmes and 

monitoring of education and training.

• The SETA must ensure that accumulated reserves are committed annually to 

avoid transfer of the sector’s SDL to the national fiscus.

• Reserves increased by 12% on average in the last five years
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Workshop Objectives 

1. Scope of workshop

2. Workshop methodology

3. Objectives

• Increase the quality and efficiency of the Mandatory process

• Increase the number of WSP/ATR submissions annually

• Increase the Mandatory Grant payout annually

4. Strategic goal

Increased skills levels of workers in the workplace through the Mandatory Grant 

process
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Mandatory Grants: AgriSETA Performance 

1. Evaluation of the 2020 financial year concluded

2. Preparation for last payment is progressing according to plan

3. Organisation exceeded the expected payment in 2019 by approximately R8m

4. Continued increase in the number of WSP/ATR’s 

• In 2019 just below 2000 received

5. Key activities in 2020/21 financial year

• Focus on the Large and Medium Organisations that are not participating

• Increase the registration of SDF’s

• Enhancement of the submission mechanisms

• Build strong relationship with Commodity Organisations 

6. Brief update on the Business Unity South Africa Case (BUSA) 
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aCDSA

Mandatory Grants: Levy Analysis and Mandatory Grants payout 
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Mandatory Grants: Sector Analysis 

Sub Sector Levy Payers WSP Submissions Sector Overview 

Aquaculture 137              39                             1,098                      

Fibre 23                11                             304                         

Grains & Cereals 763              170                           2,389                      

Horticulture 2,498           999                           6,029                      

Milling, Pet Food & Animal Feed 112              47                             403                         

Pest control 70                17                             260                         

Poultry 459              107                           1,390                      

Red Meat 2,878           453                           10,289                    

Seed 97                31                             279                         

Sugar 168              52                             293                         

Tobacco 13                3                               69                          

* Other 844                         

Grand Total 7,218           1,929                        22,803                    

* Other represents training providers, non levy payers and entities that did not 

select any SIC Codes with SARS 
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Mandatory Grants Team



4| Levies and Grant Regulations 

20



21

Levies and Grants: SETA Regulations in brief 

Employers with annual payroll greater than R500k 

• Pay 1% of annual payroll as Skills Levy 

• To qualify for the mandatory grant of 20 % thereof:

Need to submit 

- Annual Training Report (ATR) for the previous year AND

- Workplace Skills Planning (WSP) for the next reporting period
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Levies and Grants: Qualifying Employers 

SETA must only pay Mandatory Grants to employers that are eligible:

• Criteria

- Registered with Commissioner of SARS in terms of SDL Act

- Paid the levies due to the Commissioner as required

- Submitted WSP and ATR by the deadline

- WSP and ATR data and information must be accurate
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Incorrect Registration 

Inter-SETA transfer  is a process where one company moves from 

one SETA to another.

• Employer consults with the incumbent SETA

• IST-01  application form

• SETA requirements

• Employer completes, sign and send the application form with all the 

requirements to both incumbent and destination SETA.

• Destination SETA must capture/load the application form on the 

DHET levy portal.
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Incorrect Registration 

• Employer must follow up with the destination SETA.

• Incumbent SETA must approve or reject the application and communicate the 

outcome to both destined SETA and DHET. 

• Employer must follow up with the incumbent SETA.

• DHET liaise with SARS to finalise the move and transfer all the files to the 

destination SETA. 

• Inter-SETA transfer process can take up to six (6) months to complete
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What is a Mandatory Grant?   

Mandatory Grants are paid by the SETA if the company fulfils the requirements to receive the grants.

In order to qualify to receive the mandatory grant, the levy-paying employer has to meet the following criteria:

• Be registered in terms of the Skills Development Levies Act.

• Be an up-to-date levy-payer that is registered in terms of the Skills Development Levies Act. The skills development levy 

is imposed to encourage learning and development in South Africa and is determined by the employers’ salary bill. The 

levy is 1% of the salary bill. Companies with a wage bill of less than R500 000 do not have to pay this levy.

• All levy payments need to be up to date at the time of the approval and for the reporting period.

• Employ a skills development facilitator internally or externally .

• The WSP and ATR are submitted by the required deadline of 30th April each year .

• Any employer who has a recognition agreement with a trade union will have to provide proof that WSP and ATR have 

been subject to consultation with recognised trade unions and they have been signed off by the relevant union
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What happens if you don’t submit or don’t submit on time?  

• If the employer does not claim a mandatory grant by the deadline date, the SETA must immediately (in 

terms of the relevant regulations) transfer the employer’s unclaimed mandatory grant funds to the 

discretionary grant fund. 

• In terms of the relevant regulations, requests for extensions and late grant submissions will NOT BE 

ACCEPTED by the SETA. 

• The penalty for submitting mandatory grant applications late is losing the grant in full. 

• The only exception to this is where an application for the WSP is submitted within 6 months of 

registration in the case of an employer who has registered for the first time in terms of section 5(1) of 

the Skills Development Levies (SDL) Act. 

• Businesses that wish to remain B-BBEE compliant and require Skills Development to be recognised on 

their B-BBEE Scorecard must submit the mandatory grant to the respective SETA before 30 April.

• Employer might not access Discretionary Grants 
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Mandatory Grants: WSP/ATR: How to claim?   

To claim the Mandatory Grant (20%), an employer must submit a combined ATR and WSP and the relevant 

supporting document(s)

to AgriSETA by 30 April annually.

Annual Training Report (ATR 20/21

(from 01 April 2020 up to 31 March 2021)

In your Annual Training Report, you will plot out the progress of your training in line with exactly what you submitted 

in your previous year’s Workplace Skills Plan . Completing the report will assist you in identifying your training 

success points, and also highlight any deviations or failures to achieve your training objectives. Report on actual 

training attended/completed during the previous year. This report consists of all attendance registers, proof of 

training expenditure and invoices, training providers used, certificates, etc.
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Workplace Skills Plan (WSP 21/22)

Planning of training for the upcoming year

(from 01 April 2021 up to 31 March 2022)

• This plan relates to the training and development initiatives you intend to complete 

in the following year. 

• The Workplace Skills Plan outlines how an organisation/ employer is going to 

address the training and development needs within the workplace. 

• It assists employers in identifying and providing relevant training that will address 

the skills gaps within the organisation. It further supports employers in the 

recognition and implementation of skills development programmes which will 

specifically deal with existing skills gaps within a company. 
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WSP/ATR Submissions: Technical detail  

Submission

due date:

30 APRIL 2021

(No extensions / no exceptions)

Payout 

Percentage:
20% of levies received from 01 April 2020 to 31 March 2021

Requirements: ATR + WSP + Signed Authorization page + Proof of Training 

completed

Formats:

(Online)

Complete, submit & upload supporting documents via Indicium

This is compulsory for all  employers small ,medium and large 

Formats:

(Hard Copy)

No hard copies will be accepted from this year going forward. The 

reason for us not accepting hard copies is because our online has 

been created to make sure that all submissions submitted the data 

is accurate as required by DHEST for our reporting .This will 

enable us to also be able to finalise our assessment quicker and 

for employers to get refunds earlier.

Bulk Import Available for large data imports on ATR & WSP 

OFO OFO Version 2019 to be used for the ATR 2020-2021 and WSP 

2021 -2022
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Proof of 

Training

▪ Invoices (preferred proof); or

▪ Certificates ( must include company name stamp); or

▪ Attendance registers ( they must have a company name ,date , names and 

signatures of all the learners who attended ; or

▪ Summary of training (Less than 50 only)

Sample of 5 pages only 

Proof of virtual training on company letterhead

Upload Upload clear ,readable documentation onto Indicium

(no need to fax/email or deliver!)

• Signed Authorisation page

• Banking details

• Proof of training

Letters/emails All letters and emails sent via the system are available on Indicium under CRM 

(Client Relationship Management) to view/print

Manuals & Guidelines Download/print and read the submission information manuals & guidelines from our 

website. 

Indicium Best viewed in Google Chrome

WSP/ATR Submissions: Technical detail  
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Skills Development Facilitator (SDF) Registration  

• All SDF registrations will be done on-line.

• SDFs will need to upload the following to 

registering:

• Signed appointment letter. 
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SDF Registration on the system: The process

• Visit our website: www.agriseta.co.za

• Click on LOG IN

• Click on REGISTER on the right hand top corner

Select

• SDF REGISTRATION (for first timer SDFs)

• Complete or Update SDF details and click SAVE and PROCEED

• Upload the signed appointment letter, then click FINALISE APPLICATION

http://www.agriseta.co.za/
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Mandatory Grants: WSP / ATR New changes 

OFO codes for 2019. They have been published on our website 
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• In essence, the OFO is a coded occupational classification system.

• OFO is structured in 8 Categories (Major Groups)

• Managers

• Professionals

• Technicians and associate professionals

• Clerical support workers

• Services and sales workers

• Skilled agricultural ,forestry, fisheries, craft &related trades workers

• Plant and machine operators and assemblers

• Elementary occupations

• SETAs are compelled to use it in the Sector Skills Plan to reflect sector needs – which are 

the occupations where people are needed (refer to the SETA Grant Regulations)

Organised Framework of Occupations (OFO) 
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Mandatory Grants: WSP/ATR 

OFO Version 2019 for WSP 2021/22 and ATR 2020/21 
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Challenges with Evaluation Applications: Proof of Training 

This is the main reason for delays in approval of applications for payment:

1. Large number of inaccurate / incorrect pages

• Duplicates of the same proof submitted even after sending a query letter 

• e.g. 20 certificates for the same  tractor training for different employees , (X)

• e.g. 1 invoice + 10 certificates + 5 pages of attendance register for the same First Aid 

training  done (X)

• Documentation for the incorrect year  

• Still received unrelated documents

• DO NOT SEND ANY proof of payment, remittances, statements, registration forms, enrolment 

forms, program information, ID copies, contracts, agreements, accommodation invoices, flight 

invoices, petrol/ toll gate slips, catering/refreshment invoices etc.

All the above listed are not acceptable 

2.   No proof of training submitted for training listed on ATR 
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1. Blank, unclear, previous years  or incomplete authorisation pages upload 

onto Indicium just to submit the application as the upload is compulsory .

2. Inaccurate  or old documents uploaded e.g. old POT or incorrect POT dates 

3. No authorisation page received ,some sections like ATR or WSP not 

completed .

EVALUATIONS

The evaluation process commences in May 2021 after the deadline. Finalising  

around March 2022 due to the  number of queries that are being raised when 

assessing and we also have to follow up.

Challenges with Evaluation Applications: Authorisation & Declaration Pages (Sign off) 
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Payments 

Mandatory Grants are paid on a quarterly basis.  Depending on when he 

application is approved, an employer will receive between one (1) to four (4) 

mandatory grant payments. 

Mandatory Grant payments are calculated as 20% of total levies received from 

SARS from 1 April 2021 to 31 March 2022.

Quarterly 

Payments:

*Scheduled

Payment Month
**Last Approval  Date *Estimated Levy 

Months to be paid

1st Grant Payment September 2020 End of August 2021 Apr, May, Jun 2021

2nd Grant Payment December 2020 End of November 2021 Jul, Aug, Sep 2021

3rd Grant Payment March 2021 End of February 2022 Oct, Nov, Dec 2022

4th Grant Payment June 2021 End of May 2022 Jan, Feb, Mar 2022
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Contacts

Details of the team and their contact details: mandatorygrants@agriseta.co.za

Mr Bavuyise Hermanus Ms Mando Mahlangu 

Mandatory Grants Manager Assistant Manager Mandatory Grants

Email : bavuyise@agriseta.co.za Email: mando@agriseta.co.za 

Tel: (012) 947 -5685 Tel: (012) 301-5673 

Mr Sipho Ndala Mrs Racquel Harris 

Mandatory Grants Officer Mandatory Grants Officer

E-mail: sipho@agriseta.co.za E-mail: racquel@agriseta.co.za

Tel: (012) 301-5642 Tel: (012) 301-5619

Mrs Kholofelo Malapane Mrs Pamela Ngubane

Mandatory Grants Officers Mandatory Grants Officer

E-mail: kholofelo@agriseta.co.za E-mail: pamela@agriseta.co.za

Tel: (012) 301-5604 Tel: (012) 301-5672

Fax: (012) 325-5845  |  Delivery:  AgriSETA House, 529 

Belvedere Street, Arcadia, Pretoria, 0083

mailto:mandatorygrants@agriseta.co.za


49

Other matters
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Thank You 


