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This year’s theme is 1he hand over +he planting of +he crop.
Farming is a craft and a calling. I+ is said +hat a person has to have green fingers to plant a crop and for +hat crop +o grow and

floarish. I+ is reminiscent of the sector.
The hand is also symbolic of 1he hand that feeds yon”, which is linked to 1he work of AgriSETA, regarding its learning programmes,

projects and partuerships.
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1| AgriSETA’s Vision, Mission and Values

Our Vision

Enabling a skilled and prosperous
agricultural sector

MISSION

To increase access to relevant
skills that is impact driven
through strategic partnerships
and credible research leading
to inclusive economic growth

T ransparent | See through us

R esponsible | | own it

U nity | In diversity

S ervice delivery | We are here to serve

) ) T eam work | Together we do more |
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2 | AgriSETA’s Accounting Authority (AA) members

Chairperson 01 April 2020 31 March 2025
Ministerial Appointee
Organised Employers 01 April 2020 31 March 2025
Community Organisation 01 April 2020 31 March 2025
Organised Labour 01 April 2020 31 March 2025
Organised Employers 01 April 2020 31 March 2025
Organised Labour 01 April 2020 31 March 2025
Organised Employers 01 April 2020 31 March 2025
Organised Labour 01 April 2020 31 March 2025
Organised Employers 01 April 2020 31 March 2025
Organised Labour 01 April 2020 31 March 2025
Organised Labour 01 April 2020 31 March 2025
Organised Employers 01 April 2020 31 March 2025
Communities 01 April 2020 31 March 2025
Organised Labour 01 July 2021 31 March 2025
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2.1 | EXCO

Chairperson
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2.2 | Audit and Risk Committee (ARC)

Chairperson
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2.3 | Finance and Remuneration Committee (RemCo) -

Chairperson
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2.4 | Grants and Quality Assurance Committee

Chairperson

A Mahdnjang
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2.5 | Governance and Strategy Committee

Chairperson

C van der
Rheede
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3 | AgriSETA’s role in agriculture

The scope of AgriSETA

covers the agricultural
sector from input services
to the farm, activities on
the farm and the firstlevel
processing activities fro
the farm.
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The entity is responsible for skills
development in the agricultural
sector, with stakeholders ranging
from commaodity organisations,
commercial farmers both
organised and unorganised,
workers in the sector and all levels
of upcoming farmers (subsistence,
emerging and small scale).

It is responsible for the skills
development of the agricultural
workforce, employed and
unemployed.
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3 | AgriSETA’s role in agriculture(cont.)

It creates and promotes
opportunities for social, economic
and employment growth for agri-
enterprises through relevant,
guality and accessible education,
training and development in both
primary and secondary agriculture,
in conjunction with other
It facilitates the stakeholders in agriculture.

implementation of
learning through
Learnerships, Skills
Programmes, Adult
Education and
Training, and tertiary
studies or in-service
training by allocating
grants and bursaries.

It also supports
apprentices,
internships and
mentorships to ensure
quality provision of
education and training.
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3 | AgriSETA’s role in agriculture (cont.)

Responsible for ensuring that skills delivery
takes place. It will therefore, within the
limits of its discretionary fund, mainly fund
learnerships, skills programmes, artisan
development, bursaries, internships, AET
(Adult Education and Training), and
graduate placements. The AgriSETA's
responsibility is
AgriSETAis also however not only
responsible for towards the levy
accrediting sector- ' payers, but also to all
specific training ; 1 the stakeholders in the
providers and for g 8 N sector, including
monitoring the % P . AN upcoming farmers and
standard of training. Y & 4 e rural development
' | | : initiatives, as well as
co-operatives.
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3 | AgriSETA’s role in agriculture(cont.)
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SETAs are funded through the 1% skills levy
collected by the South African Revenue
Service (SARS) from employers in the
respective economic sectors as mandated by
the Skills Development Levies Act 2001 as
amended. The collected revenue is
ransferred to SETAs to administer and
facilitate skills development.
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4 | Agriculture landscape

Subsistence farming

Nationally, more than three-quarters (75,6%) of
households that were involved in agriculture were
involved in an attempt to secure an additional source of
food. Provincially, 88,7% of households in Limpopo, and
78,8% of households in Mpumalanga were engaged in
agricultural activities as a way to augment their existing
sources of food. [Source:https://www.gov.za/about-sa/agriculture]

e
(o)

Small scale farming - 2,5
million occupying 1,4 million
hectares.

AgriSETA wants to meet you

-,

Commercial farming units -
4 122 occupying 46 million
hectares.

On land use (as opposed to farm size), the
survey show that In September 2018, the total
land used for commercial agriculture was 46,4
million hectares, which represents 37,9% of the

total land area of South Afsica (122,5 million
hectares) [Source: StatsSA
1y SETA



4 | Agriculture landscape (cont.)

» The South African economy recorded its fourth
consecutive quarter of growth, expanding by 1,2%
in the second quarter of 2021 (April-June). 1 This
followed a revised 1,0% rise in real gross domestic

product (GDP) in the first quarter (January—March).

» Despite the gains made over the last four quarters,
the economy is 1,4% smaller than what it was
before the COVID-19 pandemic.

[2021 quarter two GDP results report, released by Stats SA, revealed 07
September 2021]
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Transport & communication and agriculture recorded the highest growth rates in Q2: 2021
Industry growth rates. Q2: 2021 compared with Q1: 2021 (constant 2015 prices, seasonally adjusted)

Contribution (% points)

GDP
1,2%

-10% -8% -6%

s less subsidies on products (contrib

Transport & communication

Agriculture
Personal services
Trade

Mining

0,7%

Electricity, gas & water

-0,4% Finance

0,8% Manufacturing
0,9% Government
-1,4% Construction
-4% 2% 0% 2% 4%
ution: 0,1 of a percentage point)  Source: Gross domestic product (GDP), 2
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6,2%

6,9% 0,5

0.2
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0,3
0,1
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5 | Partnership modelling

Enhanced stakeholder management
is driven through a new performance
culture, new organisational structure,
finance modelling and strategic
partnerships.
Monitoring and evaluation
and reporting functions
scrutinised performance to
flag underperforming
areas, and identify where
corrective actions are
required. — Track
contracting
Increase the impact quantum
in the sector through a
partnership approach and
collaboration with all other
SETAS
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6 | Economic viability

The four-month levy imposed on SETAs had a
knock-on effect, with associated budgetary cuts

Amendments were made to the budget to ensure
effectively delivery of our programmes

Leaned on past partnerships to implement
programmes
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Annual Report of the Accounting Authorities affairs for 2020/2021

a hand where 1+ matters vno$+ ivg

our sector” [Innocent Sirovha]




Section B | Annual Report of the Accounting Authorities

affairs for 2020/2021

Part A| Annual Report of the Accounting Authorities affairs for
2020/2021

1 | Reflection & strategies to improving performance
2 | Performance overview — towards 90%

312020 - 2021 Performance Information

Part B | Annual Financial Statements of the Accounting Authority
and Audit Report for 2020/2021

1 | Audit outcomes and improvement in the internal controls and
Financial Management

2 | Financial Performance | SETA Funding explained

3 | Budget vs Actual (2020/21)

4 | Financial performance — Summary report
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Part C | Strategies to achieving performance targets
1.1 | Reflection & strategies to improving performance
2022/23
1.2 | Programme 1_Administration
1.3 | Programme 2_Skills Planning & Research
1.4 | Programme 3_Learning Programmes & Projects (LPP)
1.5 | Programme 4_Education Training & Quality Assurance
(ETQA)
2 | Strategies to achieving performance targets
2.1 | Problem statement & vehicle to addressing the triple
challenges of poverty, unemployment & inequality
3 | Sector stakeholder engagement
4 | Towards Vision 2025
5 | Strategies to achieving performance — overview
6 | Approach to shifting targets -:("-
7 | The Strategy to managing invoices SETA



Section B | Annual Financial Statements of the Accounting =
Authority and Audit Report for 2020/2021 (cont.) h |

Part D | Annual Financial Statements of the Accounting Authority and Audit Report for 2020/2021

1 | Statement of Financial Position
2 | Financial performance | Revenue & Expenditure

3 | Audit outcomes and improvement in the internal controls & financial management

Part E | Acceptance of SETA Annual Budget and Business Plans 2022/2023
1 | Situational analysis

2 | Alignment of the AgriSETAs SP & APP to the strategic outcomes of the DHET
3 | Alignment to NDP and NSDP outcomes

4 | Top 10 priority occupations

5 | Annual Performance Plan — Target overview

6 | Projected revenue

7 | Projected expenditure (raw draft)

(1T

s 1
@) SETA









2 | Performance overview — towards 90%

80
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(76%) (62%) (54%) (86%) (73%)
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3 | 2020/21 Performance Information

80
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50
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34
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12 10
10
I . 83% I I 100% 73%
i Admin SP&R LP&P AQriSETA

mAnnual Target ®mActual YTD ®YTD%
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1 | Audit outcomes and improvement in the internal
controls and Financial Management

»
2020/21 :j

received an
Unqualified
audit opinion
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2 | Financial Performance - SETA Funding explained -

AgriSETA
80%

49,5% Discretionary

20% Grants
Mandatory Grants Skills Planning and
& Skills Planning [REREELE
Admin Learning Programmes
& Projects
higher education
b &trar_ning
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3 | Budget vs Actual (2020/21)

R310 847

R61 942 R60 659
ADMINISTRATION COSTS 10,5% DISCRETIONARY GRANTS MANDATORY GRANTS
EXPENDITURE 49,5% EXPENDITURE 20%

® Budgetary limits = Actual spending

(1T
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4 | Financial performance - Summary report

Total Assets

Total Liabilities

Net Assets

Cash and Cash
Equivalents

Total Income
Total Expenditure

Surplus for the year

“ & higher education
Wl & training
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2021
R’000
596,582

87,969

508,613

577,303

373,718

345,039

28,679

2020
R’000
564,612

84,679

479,933

549,595

503,805

437,064

66,741

Narration

Increase in current assets arising mainly from
Surplus

Accruals on discretionary grants

Capitalisation, Discretionary and Administrative
Reserves

Reserves are cash backed

Reduced due to COVID-19 four months levy
holiday

Reduced due to delays in finalisation of
Discretionary Grants

3 Agri






1| Strategies to achieving performance targets

Together,

we do wmorel
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1.1 | Reflection & strategies to improving performance

Incentivise good
project
implementation —
Allocate more
resources

Set up of in-house units to manage
Strengthening of M&E, Finance
Payroll

Mandatory Grants

Marketing & Communications

Research, ICT,
ﬁ> Marketing and
Communication fully

on board
Revised APP - V%
Smart KPI's A

Monitoring visits
strategy

“ b higher education
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1.2 | Programme 1 _Administration

Finance

Governance

Information Technology

Human Resources

Risk

AgriSETA will focus efforts on improving administration and
governance.
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1.3 | Programme 2_Skills Planning & Research

Research

Monitorin Evaluation L : L .
onitoring & Evaluatio The organisation will strengthen the monitoring function through the

implementation of cross divisional risk-based approach to monitoring
Mandatory Grants projects and embark on stakeholder engagement.

Marketing & Communications

Reporting

b higher education
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1.4 | Programme 3_Learning Programmes & Projects (LPP)

Workplace Integrated
Learning (WIL)

Worker initi rainin : : o :
orker initiated training AgriSETA will strengthen monitoring and evaluation systems,

manage contracts and improve on invoice processes.

Rural and youth development

Public and private entity
partnership development
(Strategic partnerships)

b higher education
% &igtrarning ﬁ;
u e e e, 39 Agl‘i



1.5 | Programme 4_Education Training & Quality Assurance (ETQA

Occupational qualifications in | AgriSETA will focus on strengthening relationships with industry to
high demand develop and implement qualifications in high demand and also
introduce e-learning systems as an alternative learning methodology.

Agricultural education and
training systems

\ e
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2 | Strategies to achieving performance targets

Board
Approved
Partnership
Strategy

40
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2.1 | Problem statement & vehicles to addressing the
triple challenges of poverty, unemployment & inequality

_ _ _ » RCL -Supporting Small-scale sugar growers
» Encouraging and supporting cooperatives, small and Land Reform beneficiaries.

enterprises, worker initiated, NGOs and =Small-scale sugarcane farmers; and

community training initiatives = and reform beneficiary communities - those in

business partnership with RCL Foods Sugar &

10109S
leanynolibe snotadsouid
pue paj|iys e buljgeu]

Milling (Pty) Ltd (R45m in land purchase and

capitalisation through land restitution).

Eliminate poverty and
reduce inequality by 2030

=AgriSETA committed R5m over three years.

»These beneficiaries supply Malelane RCL

Sugar Mill.
o A W
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2.1 | Problem statement & vehicles to addressing the triple
challenges of poverty, unemployment & inequality (cont.)

» Citrus Growers Association — Supporting
Economic Transformation of Black Citrus Growers

> Building partnerships for a skills revolution with

government, business organisations, trade with the following targets:
unions, constituency bodies — and our delivery = Job creation: 340 permanent, 1397 seasonal
agents — SETAs and public bodies positions,

= Orchard establishment: 1034ha,
= Skills development: 2017 people to be

10109S
leanynolibe snotadsouid
pue paj|iys e buljgeu]

Eliminate poverty and
reduce inequality by 2030

trained.

Funding Source Amount (Rm)

Jobs Fund (50% grant, 50% on-lending) 118 682 491

CGA 23 844 923

DAFF 36 600 000

Eastern Cape DRDAR 34 840 811

AgriSETA Funding 12 988 585

Loan finance (Land Bank) 80 313 411

Total Partnership Fund 307 270 221
w higher education 4
& training Vg
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2.1 | Problem statement & vehicles to addressing the triple
challenges of poverty, unemployment & inequality (cont.)

> Cooperatives supported with skills training and » AgriSA - Livestock sector opportunities are the most
impactful in rural South Africa

development expansion and to contribute to the

Over 21000 lives targeted

Export opportunities through Al-Mawashi
Multi-tiered partners

R15m funding by AgriSETA

sectoral economic and employment growth

10109S
[eininolibe snosadsoud
pue paj|is e buljgeuy

Eliminate poverty and
reduce inequality by 2030

» Promoting the growth of a public FET college system 3 Ekurhuleni Artisans and Skills Training Centre
that is responsive to sector, local, regional and (R 10,310,450, training 50 learners)

national skills needs and priorities

XY
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3 | Sector stakeholder engagement
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4 | Towards Vision 2025

\\ ot VISION 2425 |

G

AgrisETA

Strategic
Plan{sp}

National ~+ NSDP 2030
Government P —" =y
Priorities l
/vyl ek

T

Y
‘

Complance

Fnancials
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5 | Strategies to achieving performance - overview

Alignment of strategic documents

Developed performance targets to meet the NSDP and NDP
goals

Alignment between the APP, SP and APP

Developed various organisational committees
Centralised activities (invoices and performance)
Responding to impact and tracer studies

(1T

)

Integrated site visits and monitoring

phdd
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6 | Approach to shifting targets

Together with the management team, we determined an approach
to meet three initial goals:

Increasing performance to nothing less than 90% a process that
ﬁf would determine if we are serving our stakeholders expertly (and
Nl ethically);

h--ll-l_I
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/| The Strategy to managing invoices

Payment of invoices within 30 days

CORE DEPARTMENTS FINANCE DEPARTMENT
\ A
[ | [ \
Isnvborirf' zs'on and invoice Ipnr\(;(():ig:sing
UDMISS| verification —
administration — and payment
Process monitoring Process monitoring

! !

Organisational monitoring and age analysis

higher education
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file:///C:/Users/frikkie/Desktop/My documents/Communication/Office of the CEO/Invoices/Invoice received recorded.xlsx
file:///C:/Users/frikkie/Desktop/My documents/Communication/Office of the CEO/Invoices/Payment Procedures.pdf
file:///C:/Users/frikkie/Desktop/My documents/Communication/Office of the CEO/Invoices/Invoice processing recorded.xlsx




Annual Financial Statements of the Accounting Authority and Audit Report for
2020/2021

”~

o
It is important to Prh‘ @) nees f
services. vy

Spending money wisely and looking for waws ‘
save movey and promote economic |

development are tasks best done together.

[Don Kurre]

Ms Mogau Sebela
CA (SA)




Section C | Annual Financial Statements of the

Accounting Authoritx and Audit ReEort for 2020/2021 — i.!
1| 2020/21 Financial Position

2 | 2020/21 Financial Performance | Revenue & Expenditure

3 | Audit outcomes and improvement in the internal controls & financial management
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1 | Statement of Financial Position

Statement of Financial Position as at 31 March 2021

2021 2020
Restated”
Note(s) ‘000 '000
Assets
Current Assets
Cash and cash equivalents 8 577 303 549 595
Inventories 5 501 611
Receivables from exchange transactions 6 919 628
Receivables from non-exchange transactions 7 6 222 2 699
584 945 553 533
Non-Current Assets
Property, plant and equipment 3 g 792 10 833
Intangible assets 4 1845 246
11 637 11 079
Total Assets 596 582 564 612
Liabilities
Current Liabilities
Payables from exchange transactions 12 4098 4073
Payables from non-exchange transactions 13 68 619 64 941
Provisions 11 15 252 15 665
87 969 84 679
Total Liabilities 87 969 84 679
Net Assets 508 613 479 933
% | higher education .
& training Vg
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2 | Financial Performance — Revenue & Expenditure
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Statement of Financial Performance|

2021 2020
Restated™
MNote(s) '000 '000
Revenue
Revenue from exchange transactions
Proceeds from Insurance 14 66 169
Proceeds from Disposal of Property Plant and Equipment - 15
Other Income - Recycling 14 11 3
Income from Public Works : Administration 14 1980 437
Interest received - investment 17 18 837 33 682
Total revenue from exchange transactions 20 894 34 306
Revenue from non-exchange transactions
Transfer revenue
Government grants and Donor Funded Income 14 8 250 -
Skills Development Levy : Income 14 334 668 461 475
Skills Development Levy : Penalties and Interest 14 9 906 8 024
Total revenue from non-exchange transactions 352 824 469 499
Total revenue 14 373 718 503 805
Expenditure
Employee related costs 20 (36 035) (34 402)
Depreciation and amortisation 3 (1 757) (1 141)
Operating Lease expense 10 (284) (420)
Employer grants and projects expenditure 18 (275 554) (372 011)
Government grants and Donor funded expenditure 19 (8 250) -
Loss on Disposal and theft of assets 3 (23) (152)
General Expenses 21 (23 138) (28 938)
Total expenditure (345 039) (437 064)
Surplus for the year 28 679 66 741
54
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2 |Statement of Financial Performance (cont.)

Surplus Administration Employee
7% costs

General Expenditure 9%

7%
7

Mandatory Grants
Expenditure
15%

Discretionary Grants
Expenditure
62%

higher education
& training
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2 | Statement of Financial Performance (cont.) h.
Discretionary budget spending 2020/21 ,

R’000

AET [B— 1269

OCCUPATIONAL QUALIFICATION — 2008

RPL 3831

RESEARCH & CAREER GUIDANCE 3914
AGRI COLLEGE SUPPORT — 3917
COMMODITY ORGANISATION - 4393

INTERNSHIP

SKILLS PROGRAM

GRADUATE PLACEMENT

MENTORSHIP

STRATEGIC INDUSTRY PARTNERSHIPS
BURSARIES

ARTISANS

LEARNERSHIPS

2 b higher education
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3 | Audit outcomes and improvement in the internal
controls and financial management

P o Audit outcomes of entities over three years

Received an
Unqualified

audit opinion Unauaiiied R P

Opinicn with Opinion with Opinion with

Findings Findings Findings
T
2020-21 2019-20 2018-19
* The entity's Audit Opinion remained unchanged for the past three years.
G Y saeen o
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Acceptance of SETA Budget and Business Plans

The future is already here —
T+'s just ot very eveuly distributed

[William Gibson]




Section E | Acceptance of SETA Budget and
Business Plans X

E— P

1 | 2022 Situational analysis overview

Alignment between AgriSETA's Strategic documents and DHEST strategic
outcomes

N

3 | Alignment between AgriSETA's strategic documents and the NSDP outcomes
4 | Top 10 Priority Occupations
5 | Annual Performance Plan: Target overview
6 | Project revenue
7 | Project expenditure
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1 | Situational analysis

E Permanent & Temporary

R160,000,000,000 50.00%  46.93%
R140,000,000,000
R120,000,000,000 40.00%
R100,000,000,000
R80,000,000,000 30.00% 27.07%
R&0,000,000,000
R40,000,000,000 20.00%
R20,000,000,000 11.39%
RO . 6.71% 6.97%
2019 2020 10.00%
- 0.65%0.04% i 0.25%
H Imported R85,972,298,400 R79,603,980,000 0.00%
M Exported R133,443,247,260 R137,570,358,000 African Coloured Indian/Asian White
HImported ®Exported E Permanent ®Temporary
Gender Age
459% 41% 40.00% 35.02%
40% 35.00%
35%
30.00% 25.08%
30% 25% 25.00%
18.85%
iz: 18% 20.00%
16% 15.00% 13.79%
15%
10% 10.00% 5.88%
5% 5.00% 1.37%
Male Female Less than 35 35 to 55 Greater than 55

H Permanent B Temporary

b higher education
& training
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2 | Alignment of AgriSETA’s SP & APP to the
strategic outcomes of DHET

AgriSETA strategic outcomes

DHET Strategic outcomes

Expanded access to PSET Increase access to occupationally

directed programmes

opportunities

Improved success and Improved linkage between education

efficiency and the workplace

of the PSET system

Improved quality of PSET Identify and increase the production

provisioning of occupations in high demand

A responsive PSET system Increased growth of public colleges as a
key provider of skills required for socio-
economic development

w higher education
& tmlning
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3 | Alignment to NDP and NSDP outcomes

Example 1: NSDP Outcome - Improving the level of skills in the South African workforce

Strategic Plan (SP) Annual Performance Plan (APP) Service Level

Agreement

Increased workplace Increased 26 Improving the level |9

based vocational access to of skills in the South
Outcome | Increased workplace training of learning opportunities | learning African workforce
Indicator workers already in employment in the agricultural opportunities

sector annually

Alignment across planning processes

Practical example: Kwanalu Graduate placement programme
300 Learners placed in employment in KZN
Aim: To replicate this project in all other provinces

A .
u REPUBRIC OF BOUTH AFRK 63 Agl‘i
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4 | Top 10 priority occupations

Occupations in high demand in the sector Interventions to address occupations in high demand
Agricultural Farm Manager Learnerships/Bursaries
Agricultural Mobile Plant (Equipment) Operator Learnerships

Agricultural Mobile Plant (Equipment) Operator Learnerships/Skills programmes
Agricultural Scientist Bursaries

Finance Manager Learnerships/Bursaries
Millwright Learnership

Corporate General Manager Bursaries

Electrician Learnership

Horticultural Farmer Learnerships/Bursaries

Crop Production Farm Worker / Assistant Learnerships

higher education
il &Igtmlnlng 1N
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5| Annual Performance Plan — Target overview

5.1. Programme 1: Administration 5.2. Programme 2: Skills Planning and Research
? 20 KPI's ‘4 7 Risks f 21 KPI's 2@ 3 Risks
j@‘ 8 new KPI’s . R68,55M )éﬂ 5 new targets R85M
5.3. Programme 3: Learning 9.4.Programme 4: Quality assurance
programmes and projects o
) .~ 10KPr's  (dl) 3Risks
o’ 43 KPPs /) 3 Risks
R18,1M
)ﬁ, 6 new KPI's R 355M )#‘ 1 KPI

u higher
&U‘i”‘lmﬁ

Deparimeni: SuE
& Bl s Agri




6 | Projected revenue

Revenue

Revenue from exchange transactions
Interest received - investment

Other Income - Public works

Other Income

Revenue from non-exchange transactions (SDL)
SDL Administration - 10.5%

SDL Employer (Mandatory) grant fund levy - 20%
SDL Discretionary grants - 49.5%

SDL Penalties & Interest

Provincial levies

TOTAL REVENUE

higher education
& training
Dieparimnl

Higher Edusalion and Trainiag
REFUBLIG &F BOUTH AFRIGA

Original Budget

Audited outcome Approved Budget| projections | Medium Term estimates (Projections)

2018-2019 2019-2020 2020-2021 2021-2022 20222023 2023-2024 2024-2025

R0'000 R0'000 R0'000 R0'000 R0'000 R0'000 R0'000
32231 34 306 20 894 19 610 21609 22 571 23 584
32 231 33 682 18 837 19610 19629 20 503 21423
437 1980 1980 2068 2161
187 7

432 882 469 499 344 574 517 865 508 601 531233 555 084
57 461 62 387 45 654 61772 65 585 68 504 71580
104 451 112 769 81935 119793 124 924 130 483 136 342
263 213 217135 198 174 326 440 309 188 322 945 337 445

7733 8024 9907 - - -
24 9184 8 904 9 860 8 904 9300 9718
465113 503 805 365 468 537 475 530 210 553 804 578 669
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7/ | Projected expenditure (raw draft)

Expenditure

Administration employee costs
Discretionary employeg costs
Depreciation and amortisation
Operating Lease expense
Discretionary grants expenditure
Mandatory grants expenditure
General expenditure

TOTAL EXPENDITURE

SURPLUS / (DEFICIT)

“ & higher education
W & training
Dieparimnl

Higher Edusalion and Trainiag
REFUBLIG &F BOUTH AFRIGA

b

Original Budget

Audited outcome Approved Budget|  projections | Medium Term estimates (Projections)

2018-2019 2019-2020 2020-2021 2021-2022 20222023 2023-2024 2024-2025
19180 34 402 36 035 35903 40159 41946 43829
10013 14 585 22152 23212 23 648 24700 25809
119 1141 1757 2036 2237 2331 2 441
311 420 204 288 5190 5421 b 664
304 811 281226 196 811 386 279 371 445 387 974 405 3%
67 695 76199 56 591 63 100 01874 04 627 07 529
33 898 29 091 23159 26 5% 25659 26 800 28 002
436 687 437 064 336 789 537 475 530 210 593 804 578 669
28 426 66 741 28 679 |- 0 0 0 0
N

Agri
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