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AQrSETA’s Vision, Mission and Values

Enabling a skilled and AN 1%
prosperous agricultural
sector.

’
O ‘ « Transparent:
1=

See through us.

Our Mission » Responsible:
To increase access to | own it.
relevant skills that is e Unity:
impact driven through In diversity.
strategic partnerships * Service delivery:
and credible research We are here to serve.
leading to inclusive * Team work:
economic growth Together we do more.

“TRUST”







Fresh new vision for AgriSETA

To build a strong foundation for high performance by
focusing on Processes, People and Perfomance.
This will be achieved by;

Driving productivity
improvement by focusing on
standardisation; efficiency

across and within divisions Recruiting the right
managers; fraining

and developing our
g people; effective
(el % management of
resources

Ensuring there is a . o~ Driving research,
clear strategy; proper ‘ (= monitoring &
evaluation to

governance, systems SE '\ Y[
| \ .
and confrols; | I \ @ — make AgriSETA a
compliances; risk thought leaderin
management and the agriculture
marketing of the sector
SETA’s offerings



3 — 5 year plan for AgriSETA

On a strong foundation, build sustainable and
profitable growth, by:

Driving the implementation of
a growth strategy that is
linked to the National Skills
Development Strategy Il to
ensure that the agriculture
sector becomes a *high
skilled business with great

opportunities for the youth”

Narrowing the gap
between the demand
for skilled labour and
supply thereof,
through sector
interventions in
building the artisan
pool of skills.




AQrSETA, the Agricultural go to body for
educational sector research information

A marketing department has been
established and more resources have been
brought in to fulfil the needs of growing
AQriSETA’s presence in South Africa.

An integrated strategy will ensure the on-
boarding of members and the uptake of
agriculture skills and trades by the youth.
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NSDS Implementation - 2018/19

Programme achievement
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Strategies to improve

Strengthening
M&E

Improving APP -
Smart KPI's

performance

Incentivise good
project
implementation -
Allocate more
resources

RPL Support to
Agricultural
Colleges

Implementing
committed funds



NSDS Implementation- 2018/19

Individual percentage achievement
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2018/19 Financial Performance

Unqualified audit opinion on
Financial Statements

Set up of in-house units to manage
Finance

Payroll

Mandatory grants

Marketing

&

Levy income increased by 9% (R72m)
« Number of levy payers increased from
gs/}f' 6887 to 7186 (299 payers)
EE « Minimum wages (effected 1 Jan 2019)
« Small entities quest to participate in
Discretionary Grants




2018/19 Financial Performance

Revenue recorded (R'000)

I R14 008
SDL: Penalties & Interest

| R7 733

l R27 726
. R32 231

SDL: Income
R425 125

Interest on investment

m2018 ®=2019




2018/19 Financial Performance

Skills Development Act framework

Employer grant fund levy _

(Mandatory grants)

Discretionary grant project
expenditure

Administration expenditure &
QCTO

mRegulated % m Actual %



2018/19 Financial Performance

Utilisation of revenue

Administration

Surplus for the salaries
General year 4%
Expenses 5%
8% ,
Employer
grants:
projects
salaries
2%
Employer
grants:
projects

expenditure
81%




2018/19 Financial Performance

Discretionary Reserves

Cash and cash equivalents (R'000)

 85,1% of funds committed 523 181
contractually

 Terminations R77,9 million

(14,9%)
Artisan
Development 19,450,000
Bursaries 18.532.193

: 461 975

Internships 13,774,422
Graduate
Placements 9.875,098
Learnerships 9 674.007
Other learning
programmes 3,782,296

« Partnership initiatives -

utilisation of surplus funds m2019 =2018
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Available skills development funds for

2020/2021

Total Projected income for 2020/21
Mandatory Grant Budget
Discretionary Grant Budget

Administration Budget

Projected Budgetary Movement from 19/20 financial year

‘000
R447 264

R75656

R 313 868

R57 740

‘000

R27 741



Programme Budget 2020-2021

Administration R 57 740
Skills Delivery R 286 948

Skills Planning R 85 490
Quality assurance (ETQA) R 17 086

Total estimated Budget R 447 264




Proposed Sectoral Priority Occupations

(pivotal) Targets for 2020/21

2020/21 %
change

Learnerships employed 1600 2793 74,56

2019/20

Learnerships — unemployed 1754 2200 25,43

Skills Programs — workers 2000 2450 22,50

Skills Programs — unemployed 2674 3150 17,80

Internships 450 492 9.33

Graduate Placements TVETS 80 1 [0]0) 25,00

300 400 33,33

38,46

Graduate Placements Univ.

Bursaries — workers 130 180

Bursaries — unemployed 330 300 -9,09
200 200 0,00
AET Programmes 798 875 9.65

Artisans

WAl

»ll‘

Overall move 10316 13140 22,45



Projected conditional grants
for 2020/21

Project New targets to note:

Public Works
é6m
Intervention: Intervention:
Skills Programme Artisans
Projected number: Projected number:

3600 400
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