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Our  

Vision,  

Mission  

and Values



PART A
Chairperson’s report
By Ms Sharon Sepeng



1 | AgriSETA accouting authority members

Ms Gaitsiwe Sharon Sepeng Chairperson

Organised labour

Ms Bagcinile Wendy Cele Food & Allied Workers Union (FAWU)

Ms Linda Gqokoma Food & Allied Workers Union (FAWU)

Mr Ernest Mmako Food & Allied Workers Union (FAWU)

Mr Mayoyo Mngomezulu Food & Allied Workers Union (FAWU)

Mr Andre Kriel Southern African Clothing and Textile Workers' Union (SACTWU)

Vacant

Organised employer

Ms Pinki Luwaca Perishable Products Export Control Board (PPECB)

Mr Mlulami Mahanjana National Emergent Red Meats Producers’ Organisation (NERPO)

Ms Stella Mthembu RCL Foods

Mr Anton Rabe Fruit SA / Hortgro

Ms Kgadi Senyatsi South African Pork Producer’s Organisation (SAPPO) / AgriSA

Mr Christo van der Rheede AgriSA

Community organisation

Mr Kabelo Tsimatsima

Adv. Eliot Thalente Mhlongo



2 | AgriSETA’s role in agriculture

The scope of AgriSETA  

covers the agricultural  

sector from input services  

to the farm, activities on  

the farm and the first level  

processing activities from  

the farm.

The entity is responsible for skills  

development in the agricultural  

sector, with stakeholders ranging  

from commodity organisations,  

commercial farmers both  

organised and unorganised,  

workers in the sector and all levels  

of upcoming farmers (subsistence,  

emerging and small scale).

It is responsible for the skills  

development of the agricultural  

workforce, employed and  

unemployed.



2 | AgriSETA’s role in agriculture (continued)

It creates and promotes  

opportunities for social, economic  

and employment growth for agri-

enterprises through relevant,  

quality and accessible education,  

training and development in both  

primary and secondary agriculture,  

in conjunction with other  

stakeholders in agriculture.It facilitates the  

implementation of  

learning through  

Learnerships, Skills  

Programmes, Adult  

Education and  

Training, and tertiary  

studies or in-service  

training by allocating  

grants and bursaries.

It also supports  

apprentices,  

internships and  

mentorships to ensure  

quality provision of  

education and training.



2 | AgriSETA’s role in agriculture (continued)

AgriSETA is also  

responsible for  

accrediting sector-

specific training  

providers and for  

monitoring the  

standard of training.

Responsible for ensuring that skills delivery  

takes place. It will therefore, within the  

limits of its discretionary fund, mainly fund  

learnerships, skills programmes, artisan  

development, bursaries, internships, AET  

(Adult Education and Training), and  

graduate placements.
The AgriSETA’s  

responsibility is  

however not only  

towards the levy  

payers, but also to all  

the stakeholders in the  

sector, including  

upcoming farmers and  

rural development  

initiatives, as well as  

co-operatives.



2 | AgriSETA’s role in Agriculture (continued)

SETAs are funded through the 1% skills levy  

collected by the South African Revenue  

Service (SARS) from employers in the  

respective economic sectors as mandated by  

the Skills Development Levies Act 2001 as  

amended. The collected revenue is  

transferred to SETAs to administer and  

facilitate skills development.

Only certain employers  

are eligible to pay the  

skills levy (those with an  

annual payroll exceeding  

R500 000).



3 | Agriculture landscape

Value chain potential

“The reason National Treasury has chosen agriculture and agro-processing as a

focus area for South Africa’s economic turnaround is because the sector’s value

chain has the potential to employ more people than it already does.”
(Deputy Minister Buti Manamela, DHET at AgriSETA’s 2019 annual general meeting)

Impediments

➢ The agriculture landscape restoration and land rights

➢ Thinking that in cases where land rights are transferred to new owners on land  

previously used for agricultural production, the new owner is likely to fail in their efforts  

to continue agricultural activities on that land – imparts negativity even before the land  

beneficiaries begin their work.

AgriSETA’s interventions

➢ In this regard, we believe it is a civil duty to take new landowners through mentorship  

programmes in operating a farming business until they are self-sustainable.



3 | Agriculture landscape(continued)

Subsistence farmers:

Approximately 1,75 million  

households

Small scale farmers:

Approximately 200 000

Commercial farmers:

Approximately 35 000



3 | Agriculture landscape (continued)

In 2035, South African  

population is estimated to  

reach more than

66,9 million.

This means more food  

supply will be requiredto  

sustain the growing  

population.

It is an internationally  

recognised fact that there is  

a correlation between the  

level of government  

assistance to farmers in the  

form of subsidies and farm  

sizes and food production.



4 | Economic viability

➢ Labour Court of Appeal: Business Unity South Africa (BUSA) vs the Minister of the  

Department of Higher Education and Training (DHEST).

➢ On 16 October 2019 the Minister of Higher Education and Training lost an appeal  

against BUSA. The Labour Court of Appeal found SETA grant regulations (promulgated  

in the Government Notice 23 of 2016 and published in Government Gazette 39592 in  

terms of 36 of the Skills Development Act 97 of 1998) was irrational in reducing  

mandatory grants employers could claim from SARS.

➢ Meetings were held through SETA CEO forums to seek a joint legal opinion as the

judgment was unclear whether 50% would be applied retrospectively from the first

Labour Court judgment in 2016 or prospectively.

➢ Retrospective implementation can affect the going concern assumption as the monies  

due to employers from 2016 to date has been distributed as discretionary grants. After  

various engagements, AgriSETA will continue paying mandatorygrants at 20% until  

directed otherwise.Since the SETA lifespan was extended.



5 | Crosscutting co-operation with stakeholders

Commitment to reach target (SLA) with DHET is our commitment to reach targets.

Alignment of the right skills and high demand sectoral occupations in agriculture.

Moving the country’s economy to the next level of inclusivity, sustainability and competitiveness, healthy  

living, modernisation and food security

Deliberate engagement with non-profit organisations (NPOs) to fund agricultural and agro-processing  

projects – the top 10 high demand occupations and listed as priority sectors in the National Development  

Plan (NDP) These projects are aligned to the NDP’s programme of action for South Africa’s rural  

communities to have greater economic participation.



5 | Crosscutting co-operation with stakeholders (continued)

Partnerships with RCL Foods, the Citrus Growers’ Association of Southern Africa (CGA)

Unemployment Insurance Fund (UIF)

Only successful CPA project in Bela Bela

Kwanalu, aims to place 300 graduates over three years to address directly,

capability and education development

Artisanal skills are particularly targeted to increase allocations from 220 to 470 in the next financial year

AgriSETA is proud to be the implementing agent for 400 artisans funded by the Department of Public Works and
Infrastructure (DPWI)



6 | Staying on track

Monitoring and evaluation  

and reporting functions  

scrutinised performance to  

flag underperforming  

areas, and identify where 

corrective actions were

required.

Enhanced stakeholder management

is driven through a new performance

culture, new organisational structure,

finance and strategic partnerships.

The board’s view is, we will  

enhance and increase the  

impact quantum in the sector  

through a partnership approach  

and collaboration.



7 | Business post the period under review

SETA lifecycle boost employer confidence

On 22 July 2019, Minister of Higher Education and Training Dr Blade Nzimande announced  

the renewal of SETA licences effective 01 April 2020 to 31 March 2030.

The renewal of the SETA licence has positively influenced the agricultural industry, boosting  

employers’ confidence that sectoral skills development will be accommodated during the  

licence period.

Turnaround strategy implemented

AgriSETA  appointed  a  new  Chief  Executive  Officer,  who  was  tasked  with  providing   a

turnaround strategy and to implement it in the year under review.

Governance

The Accounting Authority appeared in Parliament in November 2019 and held a meeting with

the National Skills Authority (NSA) in September 2019. The meeting was part of regular

engagements with the NSA and DHET and sessions were held in which AgriSETA was

represented in Chairpersons’ forums aimed at strengthening the relationship between

AgriSETA and the ExecutiveAuthority.



8 | Significant matters affecting the SETA

1 Business Unity South Africa (BUSA): DHESTI position and  

interpretation of the courtruling

2
23 August 2020, the Minister of Higher Education, Science and Innovation  

(DHESTI) (previously DHET) issued Directive 11/2020 whereby SETAs  

must pay out mandatory grants to employers at 20% in the 2019/20  

financial year.

3
COVID-19 Pandemic impact on skills programmes by employers

• The impact of the global pandemic Coronavirus (COVID-19) on  

AgriSETA will be a slow take-up of skills programmes by employers  

who had to concentrate on saving their businesses rather than skills  

development programmes.

• This has placed AgriSETA in a precarious situation in terms of  

employers and colleges fulfilling their obligations as the country has  

been in lockdown since 27 March 2020, coinciding with the new  

financial year.

• .



8 | Significant matters affecting the SETA (continued)

4
Four months’ levy holiday

As for the new financial year, the four-month levy holiday granted through  

the Presidential Business

Relief Programme meant AgriSETA lost R116 million in grant levy income,  

constituting one-third of its revenue.

These financial and timeframe mismatches make for a challenge in  

balancing the performance outputs and financial deficits in different  

financial years. However, despite these mismatches – and not taking  

away from the steep slump experienced in other sectors due to the

“pandemic quarter” – agriculture was the only industry seemingly

unaffected. 



9 | Moving forward

• NDP 2030 recognises the importance of agriculture to theeconomy and food security

status of the country

• NDP 2030 puts AgriSETA as responsible for Skills development in the agricultural sector-

community organisations, commercial farmers, workers in the sector and all level of

upcoming farmers

• It enables stakeholders to advance skills levels; NSDP-Creates and promote

opportunities: social, economic and employment growth;

• It is important to ensure relevant, quality and accessible education, training and

development – primary and secondary agriculture

• THEREFORE MOVING FORWARD WE NEED TO:

• Build/develop subsistence farmers into commercial farmers

• Create jobs and contribute towards food security

• Ensure that AgriSETA has National print



MOVING FORWARD CONTINUES

• To establish and enhance a credible institutional mechanisms for skills

planning and delivery in the agricultural sector by 2021.

• Increase professional, vocational, occupational and workplace

learning to

• create decent jobs.

• To increase exposure of workers/beneficiaries to workplaces through

PIVOTAL initiatives by 2021.

• Increase skills levels of cooperatives, NGO,CBO in support of land reform

and

• rural development.

• To support agricultural related rural development initiatives (cooperatives,

NGO, CBO and land reform) through skills development to improve the



MOVING FORWARD CONTINUES

• To enhance agricultural education and training systems through capacity building of  CET and 

TVET Colleges. 

• Agricultural Colleges ought to be more responsive to the needs of the  sector.

• Increase mandatory grant participation of levy paying employers.

• Increase participation of youth in agriculture.

• To expose young people to opportunities in agriculture and rural development  initiatives and

increased participation of youth.

• To increase the capacity of the public sector and other relevant stakeholders to  improve service

delivery and provide appropriate support for agriculture and rural  development.



Thank you 


