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Annual General 

Meeting

AGM

2022/23 At AgriSETA, we take immense pride in our unwavering commitment to

excellence. Through sheer determination and consistent dedication, we have

successfully reached our target and achieved an outstanding 95%

performance for the year 2022/2023.

The open hand which accompanies the nine, is indicative of a high five,

the number five, the hands which do the work and the hand that feeds you.

About our theme for this year
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AgriSETAôs Vision, Mission and Values 
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Ms. Sharon Sepeng

Chairperson
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AgriSETA accounting 

authority
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Name Constituency Date of appointed Date of termination

Ms GS Sepeng Chairperson

Ministerial Appointee

01 April 2020 31 March 2025

Mr C van der Rheede Organised Employers 01 April 2020 31 March 2025

Mr K Tsimatsima Community Organisation 01 April 2020 31 March 2025

Mr E Mmako Organised Labour 01 April 2020 31 March 2025

Ms P Luwaca Organised Employers 01 April 2020 31 March 2025

Mr M Mngomezulu Organised Labour 01 April 2020 31 March 2025

Mr A Mahanjana Organised Employers 01 April 2020 31 March 2025

Mr A Kriel Organised Labour 01 April 2020 31 March 2025

Mr A Rabe Organised Employers 01 April 2020 31 March 2025

Ms B Cele Organised Labour 01 April 2020 31 March 2025

Ms L Gqokoma Organised Labour 01 April 2020 31 March 2025

Ms K Senyatsi Organised Employers 01 April 2020 31 March 2025

Adv T Mhlongo Communities 01 April 2020 31 March 2025

Ms M Pitzer Organised Labour 01 July 2021 31 March 2025

SECTION 1

AgriSETA accounting authority
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Ms GS Sepeng

Ms L Gqokoma Mr C van der Rheede
Ms P Luwaca Mr M Mngomezulu
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Ms DM Matlala   

Ms M Phiri

G Buys (Dr)
Mr K Maja Mr V Chonco
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Ms P Luwaca

Adv T Mhlongo Ms M Pitzer Mr E Mmako Mr A Rabe Ms B Cele

Chairperson
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Mr M Mngomezulu

Adv T Mhlongo Ms S Mthembu

Chairperson

Ms L Gqokoma Mr A Kriel

Mr A MahanjanaMs K Senyatsi Mr A Rabe
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Ms M Pitzer Mr E Mmako Ms B Cele

Chairperson

Ms K Senyatsi

Mr C van der Rheede

Mr K Tsimatsima
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The scope of AgriSETA

covers the agricultural  

sector from input services to

the farm, activities on the 

farm and the first level 

processing activities from 

the farm.

The entity is responsible 

for skills development in 

the agricultural  sector, 

with stakeholders ranging

from commodity 

organisations, commercial 

farmers both organised 

and unorganised,  workers 

in the sector and all levels 

of upcoming farmers 

(subsistence,  emerging 

and small scale).

It is responsible for the 

skills development of the 

agricultural workforce, 

employed  and  

unemployed.

SECTION 2

AgriSETAôs role in agriculture
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It facilitates the 

implementation of learning 

through Learnerships, Skills  

Programmes, Adult  

Education and  Training, and 

tertiary studies or in-service  

training by allocating  grants 

and bursaries.

It creates and promotes 

opportunities for social, economic  

and employment growth for 

agri-enterprises through relevant, 

quality and accessible education,  

training and 

development in both  primary and 

secondary agriculture, in 

conjunction with other 

stakeholders in agriculture. It also supports 

apprentices, internships 

and mentorships to ensure  

quality provision of  

education and training.
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AgriSETA is also  

responsible for accrediting 

sector-specific training 

providers and for  

monitoring the  standard 

of training.

Responsible for 

ensuring that skills delivery 

takes place. It will therefore, 

within the limits of its 

discretionary fund, mainly fund  

learnerships, skills 

programmes, artisan  

development, bursaries, 

internships, AET  (Adult 

Education and Training), 

and  graduate 

placements.

AgriSETAôs  

responsibility is however 

not only towards the 

levy payers, but also to all  

the stakeholders in the sector, 

including  upcoming farmers 

and  rural development 

initiatives, as well as  

co-operatives.
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South African real gross domestic product (GDP)

expanded by 0,6% in the second quarter (Aprilï

June) of 2023.1 This follows a 0,4% rise in the first

quarter.

Six of the ten industries recorded growth in the

second quarter, with manufacturing and finance

making the most significant positive impact

(Figure 1).

After two consecutive quarters of decline, South

African agriculture turned positive. The 4,2% rise in

output was driven by increases in the production of

field crops and horticulture products. Favourable

weather conditions, increased cultivation and a rise

in export demand provided further support.

SECTION 3

Agriculture landscape
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× South African exports edged higher by 0,9%, driven by increased trade in chemical products; prepared foodstuffs, beverages 

& tobacco; vehicles & transport equipment; mineral products and machinery & electrical equipment.

× Household consumption decreased in the second quarter as consumers cut back on a variety of goods and services 

(Figure 3). Despite the overall decline, households continued to increase their spending on restaurants and hotels, 

representing a seventh consecutive quarter of growth for this category.

As a society, we are being more 

sensible about spending, and it 

appears social interaction has become a 

key focus since the Covid-19 pandemic.
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[source:https://frenchside.co.za/south-africas-agricultural-statistics-2022/

Commercial Farming
SOUTH AFRICAôS AGRICULTURAL STATISTICS 2022

South Africaôsagricultural economy is known to be diverse,

productive and modern. There are about 32 000 commercial

farmers in South Africa, 12 000 of which produce about 80% of

agricultural output. The country has over 96 million hectares of

agricultural land, and 12.5% of arable agricultural land, but only

amounts to 2.4 % of total agricultural GDP which is among the

lowest in Africa.
The sectorôs export earnings amounted to $12 billion, while it imported about $7.2 billion in agricultural and food products.It is 

predicted that South Africaôs economic growth will face uncertain pressures, due to economic contraction, high inflation rates of the 

past years, Covid-19, weak global growth, policy uncertainty and domestic input costs. The article below will highlight South Africaôs 

agricultural statistics 2022.
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[source: https://www.up.ac.za/news/post_3109350-up-expert-opinion-south-africas-small-scale-farmers-still-cant-find-a-place-in-the-food-value-chain

Small scale farmers 
ñFortheir part, small-scale farmers ïabout 2 million of them

ïfarm on a limited scale, rearing animals or cultivating

crops. Their farming activities are characterised by, among

others, low yields, a lack of mechanisation, and lack of

financing solutions.

It is therefore difficult for small-scale enterprises to

commercialise and add value.

The South African government has taken some steps to

help these farmers boost their productivity and become

better integrated into the countryôsagricultural economy. Its

policies and plans include the Agricultural Policy Action

Plan 2015-2019. The more recent efforts have focused on

value addition as a strategy.

We conducted a study to analyse whether these

initiatives had worked. We looked at the contribution

of small-scale farmers to food value addition.

We found that their participation in agro-processing

was limited. And we concluded that governmentôs

funding policy for the sector should give priority to

improving farmersôaccess to information, technology,

skills and markets.
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An article called, Africa's 
agricultural revolution: From 

self-sufficiency to global 
food powerhouse, 

co-authored by

Gareth Hodder and Brenda 
Migwalla Associates of 

White & Case Dubai

ñIn addition to overcoming structural 
obstacles to production, planning needs to 

be pragmatic, focusing on large-scale 
agrifood projects, developing bankable 

business cases and managing investment 
risks to create an environment attractive to 
private sector investors. Governments have 

a crucial role to play in this by taking 
responsibility for the creation of a regulatory 

environment supportive of a substantially 
expanded agricultural sector in Africa. 

The shift toward large-scale agriculture, 
however, must not come at the expense of 

small-scale farmers, who are an integral part 
of Africa's agricultural landscape.

There has never been a 
more opportune moment 
for a fundamental shift in 

Africa's agricultural 
sector. Africa should be 

able to feed itself with its 
locally produced food; it 

should also be 
contributing significantly 
to feeding the world.ò

òWe need to help those who help themselves by 

upskilling them and providing basic education 

ó  Sharon Sepeng

Subsistence Farming

https://www.whitecase.com/insight-our-thinking/africa-focus-summer-2023-africas-agricultural-revolution
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SECTION 4

Strategic relationships

Focussed support in 

skills that maximise 

employment 

opportunities and 

entrepreneurship based 

on credible research 

TVET funding to support the 

growth of the public 

college institutional model 

as a key skills provider for 

socio -economic 

development

× Support for the District 

Development Model (DDM) 

× Increasing the  impact 

quantum in the sector  

through a partnership 

approach and collaboration 

with all other SETAs, as with 

career guidance
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× University strategic partnerships conducting the Agricultural Sector Research that will assist the SETA to address 

skills needs. 

4 | Strategic Relationships Cont.c 

relationships
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4 | Strategic Relationships Cont.c 

relationships

×Research partners were required  to provide support in supplementing

    research topics, among others:

I. Green economy and the skills needed for adopting it

II. Viability of bioenergy production by small-scale farmers and skills required

III. Challenges faced by land reform beneficiaries and skills needs to ensure their success

IV. Impact of Drought on livestock production and skills needs

V. Impact of drought on crop production and skills needs identified

VI. Foot and mouth disease and skills gaps 

VII. Partnerships with Commodity Organisations to bridge skills gaps that emerged due to recent Floods and Political 

unrests (local and international)c, which AgriSETA can bridge
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× Going concern with access to continuous revenue 

× Assets exceed liabilities

× No policy reforms since financial viability is not at risk

× There is always room for improvement

SECTION 5

Economic viability
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Dr. Innocent Sirovha
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SECTION 6
Strategies implemented to 

improve performance

SECTION 5
2022 Organisational 

Performance

SECTION 2
Audit Outcomes

SECTION  3
Five-year Organisational 

Performance

SECTION 1

Viability of the Entity

Acknowledgements

SECTION 11
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SECTION 10

SECTION 4
Strategy for continuous 

improvement

SECTION 7
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SECTION 9

SECTION 8

Shifting gears
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AgriSETAôs Executive Team

Dr Innocent Sirovha

Chief Executive 

Officer

Mr Mzuyanda Dlanga

Company Secretary

Mr Medupi 

Shabangu

Executive Manager: 

Learning 

Programmes & 

Projects

Mr Frikkie Fouche

Executive Manager: 

Strategic Planning 

& Research

Mr Fanny Phetla

Executive Manager: 

Quality Assurance

Dr Bertha Letsoalo

Corporate Services 

Executive

Ms Mogau Sebela

Chief Financial 

Officer
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Funding model explained 
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Vision 2025
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SECTION 1
Viability of the entity

× The Entity is able to continue as Going Concern

× Total Assets exceed liabilities by R435 Million

× The Entity has positive bank balance of R532 Million

× Entity does not foresee Skills Development Levy Act 

being repealed

× SETAs will continue to operate until 31 March 2030 

(Gazette 42290)

× Continuous improvement in stakeholder 

relations

× Improved employee relations

× Initiatives and appetite to grow the institution

through revenue enhancement strategy 

People

Matters

Business 

matters
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SECTION 2
Audit Outcomes

Outcome area Management comment 2020-21 2021-22 2020-23

Financial statements Unqualified

Annual performance report Unqualified
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2022/23

received an 
Unqualified 

audit opinion

Irregular 
Expenditure

No fruitless 
& wasteful 

expenditure

No 
unauthorised 
expenditure
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2022/23; 13

2021/22; 21

2020/21; 24

2019/20; 48

2022/23 2021/22 2020/21 2019/20
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Outcome area Management 

comments

2020-21 2021-22 2022-23

Compliance with legislation

¶ Procurement and contract 

management

¶ Consequence management

¶ Financial Health

¶ BBBEE compliance ¶ Submission 

was not within 

timelines

N/A

¶ Strategic planning and 

performance management

¶ Asset management N/A ï Scoped 

out due to 

scope reduction

N/A ï 

Scoped out 

due to scope 

reduction



34

 Material non-compliance with 

legislation 

 Findings   No findings 
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Findings on procurement and contract management 

Area  

Findings 

2022-23 2021-22 2020-21 

Audit limitations    

Deviations    

Conflict of interest    

Non-compliance: competitive bidding process     

Non-compliance: quotation process    

Contract management    
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SECTION 3
Five-year Organisational Performance
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As a management 

team, we determined 

an approach to meet 

three initial goals: 

SECTION 4
Strategy for continuous improvement 

To raise the profile of the SETA 

to become a thought leader 

and ógo toô entity for sector 

knowledge- to form strategic 

partnerships  to allow us to do 

more in growing the sector 

through human capacity

Capacity enhancement 

through education, 

training, and lifelong 

learning. 

Living our mandate

Increasing performance to 

above 90% a process that 

would determine if we are 

serving our stakeholders  

expertly (and ethically);
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SECTION 5
2022 Organisational Performance

òThe numbers donõt 

lieó, Frikkie Fouche
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2021/2022 2022/2023

Matters affecting the audit opinion 3 1

Number of other findings 14 0

*CAATS review 2 5

Audit opinion Qualified Unqualified

Matters affecting the audit opinion: Bursary completions

*CAATS review

Å Deceased learners reported- One learner identified as deceased before programme 

entry/completion-debt recovery

Å ID numbers not correct- All identified IDôs corrected

Å Learners funded by other institutions- 13 instances identified requiring additional investigation 

and possible debt recovery

Å Learner detail inconsistent with ID-System adjustment required
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Å OUTPUT INDICATORS 2023 SETA 

SLA  

TARGETS

Number of learners who completed workplace-based learning programmes absorbed into 

employment or self-employment

1550

Number of TVET students requiring Work Integrated Learning to complete their qualifications 

placed in workplaces

1040

Number of unemployed learners enrolled Internships 635

Number of universities students requiring work integrated learning to complete their qualifications 

placed in workplaces 

271

Number of unemployed learners enrolled Learnerships programmes 1980

Number of artisan learners enrolled 528

Number of unemployed learners granted Bursaries (new enrollments) 146

Number of unemployed learners granted Bursaries (continuing ) 140
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Incentivised good project 

management and 

equitable 

resources 

allocation

RPL & Bursaries 

support to Agricultural 

Colleges

Increased 

partnerships

Improved APP- Smart 

KPIôs

Strengthened M&E and 

regular monitoring

SECTION 6
Strategies implemented to improve performance
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SECTION 8
Stakeholder Roadshows

òAgriSETA believes in building strong 

relationships and teamwork, the roadshow is 

seen as a critical element in ensuring the 

success and prosperity of  the sectoró 
Dr Innocent Sirovha

V Robust stakeholder engagements on 

successes and shortcomings

V The is no end our road (show) and we 

continue our engagement through 24-48hour 

turn-around feedback mechanisms

Top questions:
Å How do I become an accredited training provider

Å Feedback on funding proposals on a continuous basis, stage by 

stage

Å Funding criteria
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òAgriSETA responds to industry needs  in  

qualification changes, in the nowó 

Fanny Phetla

Sub Programme Measures to accelerate implementation and improve 

performance

Occupational qualifications in

high demand

× AgriSETA has focussed on strengthening relationships with 

industry to develop and implement qualifications in high 

demand through pilot projects.

× AgriSETA responds to changes in Post School Education 

and Training (PSET) by strengthening colleges of 

agriculture/industries/Cooperatives to offer assessment 

services on occupational qualifications; and to ready 

workplaces for learners experiential learning. 

Agricultural education and

training systems
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SECTION 9
Approach to shifting gears | Payment of invoices
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SECTION 10
Vehicles to addressing the triple challenges of 

poverty, unemployment and inequality 
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SECTION 11
Flagship projects

| Presidential Programme on Youth Unemployment

× Management of programme SAPCO (South African Public Colleges Org)

× Internship programme 18 months

× Host employer 11 of the 50 TVETs offering Agriculture curricula

× Number of approved learners 377 funded Learners 

× Total Costs per learner                         R 47 952

× Total project costs R 27 179  800


