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About our theme for this year
2022/23 At AgriSETA, we take immense pride in our unwavering commitment to

excellence. Through sheer determination and consistent dedication, we have
successfully reached our target and achieved an outstanding 95%
performance for the year 2022/2023.

The open hand which accompanies the nine, is indicative of a high five,
the number five, the hands which do the work and the hand that feeds you.
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VISION

Enabling a skilled
and prosperous

agricultural sector.
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MISSION

To increase access to relevant skills
that are impact-driven through strategic
partnerships and credible research
leading to inclusive economic growth.

Responsible

lown it

Transparent
See through us

Service delivery
We are there to serve

Team work
Together we do more

VALUES

Each letter in our values
represents ‘TRUST'
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SECTION 1

Constituency Date of appointed Date of termination
Ms GS Sepeng
Mr C van der Rheede Organised Employers 01 April 2020 31 March 2025
Mr K Tsimatsima
Mr E Mmako Organised Labour 01 April 2020 31 March 2025
Ms P Luwaca
Mr M Mngomezulu Organised Labour 01 April 2020 31 March 2025
Mr A Mahanjana
Mr A Kriel Organised Labour 01 April 2020 31 March 2025
Mr A Rabe
Ms B Cele Organised Labour 01 April 2020 31 March 2025
Ms L Ggokoma
Ms K Senyatsi Organised Employers 01 April 2020 31 March 2025
Adv T Mhlongo
Ms M Pitzer Organised Labour 01 July 2021 31 March 2025
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1 | AgriSETA’s accounting authority members (£) (%) (7)) () (%

Mr Chnsto van dar Rhweds Adv Elict Mhbngo Hr Napoyo Mngoneauls d Mr Nishami Nahanpia Nr Xabob Tormalsina
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1 | Executive Committee (EXCO)
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1 | Audit and Risk Committee (ARC)
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1 | Grants and Quality Assurance Committee

o
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1 | Governance and Strategy Committee

Chairperson
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Agr i S EOlAIdagriculture

The scope of AgriSETA
covers the agricultural
sector input services

the farm, activities the
farm and the first level
processing activities from
the farm.

higher education

u tra
» & training
@g%@» Department:

v\ );f Higher Education and Trair

ining
REPUBLIC OF SOUTH AFRICA

= ™ 72 g =

Fe ) e PR A \
S ’
A\ -

The entity is responsible
for skills development in
the agricultural sector,
with
from commodity
organisations, commercial
farmers both organised
and unorganised, workers
in the sector and all levels
of upcoming farmers
(subsistence, emerging
and small scale).

It is responsible for the
of the

agricultural workforce,
employed and
unemployed.

¥
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2 | AgriSETA's role in agriculture cont.

It creates and promotes
opportunities for social, economic
and employment growth for

agri-enterprises through

in both primary and
secondary agriculture, in

It facilitates the conjunction with other

stakeholders in agriculture. It also

through Learnerships, Skills
Programmes, Adult
Education and Training, and
tertiary studies or in-service
training by allocating grants
and bursaries.

to ensure
guality provision of
education and training.
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2 | AgriSETA's role in agriculture cont.

Responsible for
ensuring that skills delivery
takes place.

, mainly fund
learnerships, skills
programmes, artisan
development, bursaries,
internships, AET (Adult
Education and Training),
and graduate
placements.

Agri SETAOG
responsibility is however
not only towards the

AgriSETA is also
levy payers, but

responsible

including upcoming farmers
and rural development
initiatives, as well as
co-operatives.

providers and for
monitoring the standard
of training.

higher education :»“4:: 1,! ,
& training “6\\?', 9 } é/ z

NN . R
s, = \ 2> -
Department: N L °
. ¥ Higher Education and Trainin \ = - =
REPUBLIC OF SOUTH AFRICA - g r I Yoo
3

il
4



Agriculture landscape

South African real gross domestic product (GDP) Figure 1: Six of the ten industries recorded a rise in economic activity in Q2: 2023
: Industry growth rates. Q2: 2023 compared with Q1: 2023 (constant 2015 prices, seasonally adjusted)
expanded by 0,6% in

.1 This follows a 0,4% rise in the first

Contribution (% points)

Agriculture, forestry & fishing 0,1

quarter.

Manufacturing : f 03

Mining & quarrying 0,1

Six of the ten industries recorded growth in the
second quarter, with manufacturing and finance 1 ‘ 3 |

making the most significant positive impact i Ao A °’2
(F| gur e 1) General gov‘ernment services 0,0
-0,4% WMl Construction ! 0,0

After two consecutive quarters of decline, -0.4% [ Trade, caterng & accommodation 01

Personal services : f 0,1

-0,8% Electricity, gas & water 0,0

-1,9% Transport, storage & communication -0,2

Favourable 15% -1(;% 5% 5% 10%
weather conditions, increased cultivation and a rise R )
2 2 ource: Gross domestic product (GDP), 2°¢ quarter 2023
in export demand provided further support. %’

stats sa
SR Sou s
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3 | Agriculture landscape cont.

X South African exports edged higher by 0,9%, driven by increased trade in chemical products; prepared foodstuffs, beverages
& tobacco; vehicles & transport equipment; mineral products and machinery & electrical equipment.

x Household consumption decreased in the second quarter as consumers cut back on a variety of goods and services
(Figure 3). Despite the overall decline, households continued to increase their spending on restaurants and hotels,
representing a seventh consecutive quarter of growth for this category.

Figure 2: Expenditure on GDP: Gross fixed capital formation increased by 3,9%
Component growth rates. Q2: 2023 compared with Q1: 2023 (constant 2015 prices, seasonally adjusted)

Percentage growth Contributions ta growth in expenditure on GDP (percentage points)

Gross fixed capital formation

- . . | As a society, we are
| | , and it

Government consumption

| appears
L since the Covid-19 pandemic.

-0.3% Household consumption -0, ISt sumption

8% 4% 0%

Scurce: Gross domestic product (GDP), 2" quarter 2023

ke |
stats sa
{ ) Staimice South Alrca
\ mumm
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3 | Agriculture landscape cont. ) (O () o) G2

Commercial Farming
SOUTH AFRI CA0S AGRI CULTURAL

South Af r i agsiddlsiral economy is known to be diverse, #. . ..
productive and modern. There are about 32 000 commercial :
farmers in South Africa, 12 000 of which produce about 80% of
agricultural output. The country has over 96 million hectares of
agricultural land, and 12.5% of arable agricultural land, but only
amounts to 2.4 % of total agricultural GDP which is among the

lowest in Africa. e
The sectords export earnings amounted

Bt a
A B & &
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to $12 billion. Wkile

predicted that South Africabdbs economic growth will f ac esolthec ¢

past years, Covid-19, weak global growth, policy uncertainty and domestic input costs. The article below will highlight South Afr i ¢ &

agricultural statistics 2022.
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3 | Agriculture landscape cont. #) (%) (97) () &%

We conducted a study to analyse whether these

Sm a” Scal e farm ers initiatives had worked. We looked at the contribution

i F their part, small-scale farmers i about 2 million of them ©f Small-scale farmers to food value addition.

I farm on a limited scale, rearing animals or cultivating
crops. Their farming activities are characterised by, among
others, low yields, a lack of mechanisation, and lack of
financing solutions.

It is therefore difficult for small-scale enterprises to
commercialise and add value.

The South African government has taken some steps to
help these farmers boost their productivity and become
better integrated into the ¢ o u n tagriguGusal economy. Its
policies and plans include the Agricultural Policy Action
Plan 2015-2019. The more recent efforts have focused on
value addition as a strategy.

We found that their participation in agro-processing
was limited. And we concluded that gov er n mi
funding policy for the sector should give priority to
improving f a r maccessao information, technology,
skills and markets.
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3 | Agriculture landscape cont

An article called, Africa's
agricultural revolution: From
self-sufficiency to global
food powerhouse,

co-authored by

Gareth Hodder and Brenda
Migwalla Associates of
White & Case Dubai

-

¢
o

thitecase.com/in ight-or-
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Al n addition to overY\
obstacles to production, planning needs to
be pragmatic, focusing on large-scale
agrifood projects, developing bankable
business cases and managing investment
risks to create an environment attractive to

private sector investors. Governments have
a crucial role to play in this by taking
responsibility for the creation of a regulatory
environment supportive of a substantially
expanded agricultural sector in Africa.

The shift toward large-scale agriculture,
however, must not come at the expense of
small-scale farmers, who are an integral part
of Africa's agricultural landscape.

o We

upskilling them and providing basic education
6 S ISepeng n

o
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SECTION 4

Focussed support in

TVET funding to support the

skills that maximise Support for the District

Development Model (DDM) growth of the public

employment

opportunities and college institutional model

Increasing the impact

entrepreneurship based as a key skills provider for

guantum in the sector

on credible research SOCIO -economic

through a partnership

approach and collaboration development

with all other SETAS, as with
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4 | Strategic Relationships Cont.

University strategic partnerships conducting the Agricultural Sector Research that will assist the SETA to address

skills needs

& UNISA

UNIVERSITY OF e
KWAZULU-NATAL Tshwane University

INYUVESI of Technology

YAKWAZULU-NATALI
We empower people
UNIVERSITEIT

unmersity
af swmith sfnca

STELLENBOSCH
UNIVERSITY
y | UNIVERSITY OF "
e i iy
) r— zu Lu LAN D A‘.g‘l‘:l SETA "7/
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4 | Strategic Relationships Cont.

X Research partners were required to provide support in supplementing

research topics, among others:

I.  Green economy and the skills needed for adopting it

Il.  Viability of bioenergy production by small-scale farmers and skills required

lll. Challenges faced by land reform beneficiaries and skills needs to ensure their success

I\VV. Impact of Drought on livestock production and skills needs

V. Impact of drought on crop production and skills needs identified

VI. Foot and mouth disease and skills gaps

VII. Partnerships with Commodity Organisations to bridge skills gaps that emerged due to recent Floods and Political

unrests (local and international)c, which AgriSETA can bridge
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SECTION 5

X (Going concern with access to continuous revenue

x  Assets exceed liabilities

X No policy reforms since financial viability is not at risk
x  There is always room for improvement
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NS igher Education and Training
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Strategies implemented to

Audit Outcomes :
improve performance

Viability of the entity
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Performance performance targets Acknowledgements

Strategy for continuous
improvement

Shifting gears
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Dr Innocent Sirovha Mr Mzuyanda Dlanga Ms Mogau Sebela Mr Frikkie Fouche Mr Fanny Phetla Dr Bertha Letsoalo Mr Medupi
Chief Executive Company Secretary Chief Financial Executive Manager: Executive Manager: Corporate Services Shabangu

Strategic Planning Quality Assurance Executive Executive Manager:

& Research Learning
Programmes &

Projects

Officer Officer
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1% SKILLS LEVY skl higher education
EMPLOYER — (;II employers gross ———VSARS ] g ii"::""&
wage bill exceeding | (,‘ ) Dagis Sscalon andt S

R500 000 should be

i 40/ ki 100% of the levies
paying 1% Sk'l!s rseceived by SARS is
development levies) paid over to DHET)
2%
ADMIN FEE +
(SARS) | NATIONAL
SKILLS FUND
20%
MANDATORY
GRANTS R SETAS
20% 80%
(WSP & ATR) *
DISCRETIONARY __ 10%
& UNCLAIMED ADMIN
/ GRANTS FEE
49.5% !
PIVOTAL PRIORITIES OTHER 0.5%
(80% determined by SETA Board) 20% QCTO
G e N Ol
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Vision 2025

yiAdy

e AR VISION 225

Ny A\
%.&.f \ 2030 A::,

. Py D
m§ ’ o Strategic Annual towards
ey < / Plan (SP)  Performance vision 2025 -
g ~ Plan (APP) year 2021/2022
National ~ NSDP 2030 s N
Government for the year ‘
R P Department of Higher
Prlorltles Education/Training SLA
CI ean @ Key Performance Indicators (KPI’s)
Audit
Revenue
Enhancement
@— Strategy
+
Partnerships (MOU's)

Compliance

Public universities
& colleges

¥

R49.6m
bursaries to

Agricultural Colleges

Al

Performance

Public and Private

0,
34.9% Partnerships (PPP’s)
@% Department
Financials of Military Municipalities
Veterans Public Works
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Viability of the entity

Business La
matters Matters
x  The Entity is able to continue as Going Concern x  Continuous improvement in stakeholder
relations

X Total Assets exceed liabilities by R435 Million

, " - x  Improved employee relations
X The Entity has positive bank balance of R532 Million

x  Entity does not foresee Skills Development Levy Act x Initiatives and appetite to grow the institution

being repealed through revenue enhancement strategy

X SETAs will continue to operate until 31 March 2030

(Gazette 42290)
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SECTION 2 ® &

Outcome area Management comment 2020-21 2021-22 2020-23

Financial statements Unqualified

Annual performance report Unqualified

Viady
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Audit outcomes and improvement in the internal +) & ) (B) G5
controls and Financial Management

2022/23 [:J [:J

: NoO
received an unauthorised
Unqual I_fl_ed expenditure

audit opinion

No fruitless
& wasteful _
expenditure | \
u higher education
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Audit outcomes cont...
Findings raised

2022/23; 13

2019/20; 48 2021/22; 21

2020/21; 24

b i m2022/23 m2021/22 ®2020/21 m2019/20 o Qi
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Audit outcomes cont.

Qutcome area Management 2020-21 2021-22 | 2022-23
comments

M Procurement and contract -
management
Y Financial Health _

9 Strategic planning and -
performance management

‘\A
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Audit Outcomes cont. ¥ %) (¢
Findings on procurement and contract management
T Findings
o
= 2022-23 YAVARYY, 2020-21
O H . . . .
o GCJ Audit limitations
™)
C -
= © QE) Deviations
hES
n v c Conflict of interest
E ®©
o = Non-compliance: competitive bidding process
>
(& : :
o Non-compliance: quotation process
|
o
Contract management
Material non-compliance with Findings No findings
e » legislation e
b e eccon w O
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Five-year Organisational Performance

100 o 95%
91%

86%

90
80
.
6 54%
5
4
3
2
1
0

2018/19 2019/20 2020/2021 2021/2022 2022/2023
WA,

%}:} higher ;%“mtm m Number of targets ®YTD actual mOverall % (\\\: 9”!,“
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SECTION 4

As a management

to become a thought leader
and 6go tobd enti
knowledge- to form strategic
partnerships to allow us to do
more in growing the sector
through human capacity

an approach to meet
three initial goals:

Capacity enhancement
through education,
training, and lifelong

learning.
Living our mandate
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2022 Organisational Performance

120
100 96
91
20
60
44
41
40
20 18 22 22
20
10 10
90% 100% 93% . . 100% 95%
0 — — —
Administration Skills Planning LPP Quality Assurance AgriSETA
I Number of KPIs with Annual Targets [ ¥TD actual { where annual target achieved to date B D% Average Annual % Achieved
»Adq
4 [y higher education v‘(‘\'v
u & training :Am:
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Departmental performance: Administration

25
20
20 18
15
10
6
5 4 4 4 4 3 3 33 4
l 100% l 100% 100% 100% 67% 90%
0 — [ . — . — — —
Finance Governance HR Risk ICT Total
. Programme 1: Administration Number KPI's Programme 1: Administration Actual
. Programme 1: Administration YTD%
Y EEwmmn. AgriSETA",




Departmental performance: SP&R A o

25
22 22
20
15
10
6 6
5 5
5 4 4 3 3 4 4
100% 100% I 100% . 100% I 100% 100%
0 | [ | [ [ | [ | ||
Research Monitoring and Mandatory Grants Reporting Marketing and Total
Evaluation Communications

. Programme 2: Skills Planning and Research Number KPI's

Programme 2: Skills Planning and Research Actual

Viady
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Departmental Performance: LP&P H PP B &
| ]
50 a4
41
40
30 2624
20
11 11
10 5 4
92% 2 2 100% . 100% 80% 93%
D — | | — — - — —
Workplace Learning Worker Initiated Rural Development Strategic Partnerships Total
Learning
. Programme 3: Learning programmes and Projects Number KPI's
Programme 3: Learning programmes and Projects Actual
o e education B Programme 3: Learning programmes and Projects YTD% i\G\%’ € ki
k‘ ’) Bf?\asr:ggzzaﬁunam'rminin .-"' f
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tmental perf : ETQA »
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epartmental performance: % %) (G2
12
10 10
10
8 7 7
6
4 3 3
2 100% 100% 100%
o ] ] ]
Occupations in High Capacity Building Total
demand
- Programme 4: Qaulity assurance Number KPl's
Programme 4: Qaulity assurance Actual
W gigthr:i.;l;%umﬁon - Programme 4: Qaulity assurance YTD% ;'KG'\%' € fn,f
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2022 Audit outcomes: AOPO 2) & ) (H
2021/2022 2022/2023
Matters affecting the audit opinion 3 1
Number of other findings 14 0
*CAATS review 2 5
Matters affecting the audit opinion: Bursary completions
*CAATS review
A Deceased learners reported- One learner identified as deceased before programme
entry/completion-debt recovery
A ID numbersnotcorrect-Al | i denti fied | Dés corrected
A Learners funded by other institutions- 13 instances identified requiring additional investigation
and possible debt recovery
A Learner detail inconsistent with ID-System adjustment required
G w Ol

i B Department: .
s Higher Education and Training
Ve  REPUBLIC OF SOUTH AFRICA g r I



2024 Key focus areas-SLA 2) O ® &

A OUTPUT INDICATORS 2023 SETA
SLA
TARGETS

Number of learners who completed workplace-based learning programmes absorbed into 1550

employment or self-employment

Number of TVET students requiring Work Integrated Learning to complete their qualifications 1040

placed in workplaces

Number of unemployed learners enrolled Internships 635

Number of universities students requiring work integrated learning to complete their qualifications 271

placed in workplaces

Number of unemployed learners enrolled Learnerships programmes 1980

Number of artisan learners enrolled 528

Number of unemployed learners granted Bursaries (new enrollments) 146

Number of unemployed learners granted Bursaries (continuing ) 140
el i ducati oy
e, Agri |




Strategies implemented to improve performance

Incentivised good project
management and
equitable
resources
allocation

Strengthened M&E and
regular monitoring

RPL & Bursaries
support to Agricultural
Colleges

Improved APP- Smart
KPI 6s

Increased
partnerships

higher education
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SECTION 8

(\)AgriSETA believes in building strong
relationships and teamwork, the roadsho AL

seen as a critical element in ensuring the

Mor pisn ga

success and prosperity of the seQor SER Gauteng
Dr Innocent Sirovha i

V Robust stakeholder engagements on
successes and shortcomings MR  KmaZuuNata
V The is no end our road (show) and we SRS | 000300
continue our engagement through 24-48hour
turn-around feedback mechanisms

Top questions: it
. .. . 2vem Lape
A How do | become an accredited training provider ; 5
A Feedback on funding proposals on a continuous basis, stage by
stage
; A Westarn Cape
gf ngiading criteria | ,
& &training Voo L aroliare, (N @ 2
Wl  REPUBLIC OF SOUTH APRICA A g'ri




OAgri SETA responds to i nd uEs oYy e
gual i1 fi cation changes, Il n the now
Fanny Phetla

Sub Programme Measures to accelerate implementation and improve
performance

Occupational qualifications in x AgriSETA has focussed on strengthening relationships with
industry to develop and implement qualifications in high

high demand
demand through pilot projects.

Agricultural education and x  AgriSETA responds to changes in Post School Education
and Training (PSET) by strengthening colleges of
agriculture/industries/Cooperatives to offer assessment
services on occupational qualifications; and to ready
workplaces for learners experiential learning.

training systems

§3% L higher education e
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Internal— dginvoices @agriseta.co.za

DAILY PROCESS
3. Rec inv. from LPP (APO)

4. Capt to acc. Syste (APO)

DAILY PROCESS
7. Capt bank detai (AME)

8. Review & approv (FM)

MONEY REACH
THE PAYEE

higher education
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Higher Educanon and Training
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RECEIPT OF INV

DAILY PROCESS
5. Review and post ([AME)

6. New and Changes of banks

DAILY PROCESS
9. Meeting 15:00-
16:30

RELEASING

CEQ — 2™ Releaser

TARGET g%
30 DAYS > & \E§
28
DAILY PROCESS
1. Capture to register (APO)
2. Send to Project Officer (APO)
DAILY PROCESS
6.1. New — AVS
6.2. Change — Change
Docs and AVS
AGE ANALYSIS
Posted invoices are aged
here
AME-
VERIFY BATCH
CFO — 1% Releaser FM review payment p- icks and tick LOADED
payment batch as “verified”
‘uu
\\\"

“une?

AgriSETA

Turnaround time

M (Clema)
078804 0933



Vehicles to addressing the triple challenges of
poverty, unemployment and inequality

» AgriSA - Livestock sector opportunities are the most
impactful in rural South Africa

» Cooperatives supported with skills training and

development expansion and to contribute to the

Over 21000 lives targeted

Export opportunities through Al-Mawashi
Multi-tiered partners

R15m funding by AgriSETA

sectoral economic and employment growth

10108S
Jedan3noube snoladsoud
pue paj|1ys e Buijqeuy

NGB

» Promoting the growth of a public FET college system 3 Ekurhuleni Artisans and Skills Training Centre
(R 10,310,450 training 50 learners)

Eliminate poverty and
reduce inequality by 2030

that is responsive to sector, local, regional and

national skills needs and priorities

higher education Wiid,
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Flagship projects
| Presidential Programme on Youth Unemployment

x Management of programme SAPCO (South African Public Colleges Org)

X Internship programme 18 months

X Host employer 11 of the 50 TVETs offering Agriculture curricula
X Number of approved learners 377 funded Learners

x  Total Costs per learner R 47 952
x  Total project costs R 27 179 800

higher education i
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